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Layton Primary School is a mixed non-denominational Primary School catering for children within the age range 4 years to 11 years. There are three classes in each year group in school. We aim for a maximum class size of 30, and our total number of available pupil places is 630.Welcome to our school!

The Aims of the School

· To provide a safe, secure yet stimulating environment for the purpose of promoting all children's learning.
· To provide an atmosphere in which every child will experience mutual respect, consideration and care.
· To provide a wide range of experiences for children through which they will acquire knowledge and develop skills which can be applied both now and in later life; to foster positive attitudes towards work and leisure.
· To provide an education (academic, social, physical and spiritual) suited to the needs of each individual child, in the context of his/her ethnic and linguistic background.
Layton Primary School follows the 5R’s:
Relationships	Resilience	Risk taking	Reflective	Resourcefulness
· To encourage and praise positive relationships with peers. Self-respect and mutual respect for others: own and others’ beliefs, premises, contents and our environment.
· To develop every child’s self-discipline, full potential and independent learning through promoting resilience and an ‘I can do’ attitude.
· To provide all stakeholders the opportunities to become risk-takers, aiming to build a whole school belief system where all can ‘have a go’ and mistakes are seen as a learning re-source.
· To build reflective learners; pupils and adults that are able to revise and review their behaviours and work. To develop politeness and good manners and promote kindness and help-full behaviours.
· To develop resourcefulness in all our children. Develop the ability for children to cope in any situation they are faced with in school and in the wider community.


[image: ]Yours faithfully,
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Jonathan Clucas, Headteacher

#TeamLayton








There are many reason I love Layton Primary School. One of the reasons is the way the 5Rs help my learning. They make me more resilient, want to take risks, have good relationships with my friends, help me reflect on my work and have taught me how to be resource-ful.
We have lots of opportunities to go on exciting trips, my favourite was when we visited Jodrell Bank. I really love my literacy and history lessons.
Sometimes I struggle with math’s and science, but I use my 5Rs to help me. We are lucky to be an Apple Distinguished School because this means we have access to technology to enhance our learning. I really enjoy working with wider community, for example in Year 5 we are working with Blackpool Zoo and the Silent Forest Campaign to spread the news about beautiful songbird becoming extinct.
Layton is a place where I feel safe because I know all the grown-ups care about me and listen to me. Layton is the best school in the neighbourhood and I would never want to go anywhere else.
Holly—Year 6 pupil








I love being at Layton Primary school! Math’s and literacy are my favourite lessons because they are challenging and make me think. We use the 5Rs in everything that we do. They help me to be more independent and challenge my own learning. We all have an iPad which helps us to work at a speed that suits us. I enjoy using my iPad because it’s fun and I can be creative on it.
We’ve made animations, books, videos and observations of science experiments. I like working in groups to solve problems, especially using Lego WeDo, where we build Lego and then code it.
I like the playground because it’s fun and I have good friends to play with. I like being on packed lunches because on sunny days, I can eat outside in the sun with my friends.
The teachers are lovely. I know I can talk to them if I have any worries so I
feel safe in school.
Vinnie—Year 4 pupil

Pay grade:
 Grade E: national spinal points 12—17 (currently £29,542—£32,046)
Contract:
 Full time, full year—starting on 26 days annual leave (excl. continuous service)
Working hours:	37 hours per week to be negotiated - some early/late or split shifts may be required
Commencing:	As soon as possible, to be mutually agreed with candidate
Responsible to:	 School Business Manager
About the post: Premises Manager













Key links:	Senior Leadership Team, Business Support Team, Catering/Cleaning Managers, External contractors

Job Purpose
To be responsible for the security, maintenance and cleaning of the school. 

Key duties:
· Ensure that buildings and the site are secure, including during out of school hours and taking remedial action if required 
· Act as a designated key holder, providing out of hours and emergency access to the school site 
· Procure quotes for routine maintenance work on school premises 
· Contribute to the management of the premises budget 
· Supervisor other site staff including cleaning staff and grounds persons 
· Operate and regularly check systems such as heating, cooling, lighting and security (including CCTV and alarms)  
· Undertake minor repairs (i.e. not requiring qualified craftsperson) and maintenance of the buildings and site
· Undertake cleaning as required
· Arrange emergency repairs 
· Arrange regular maintenance and safety checks 
· Oversee onsite maintenance contractors, checking that work is completed to required standards and within required timescales 
· Monitor consumables and stock and/order supplies 
· Undertake general portage duties, including moving furniture and equipment within the school 
· Perform duties in line with health and safety regulations (COSHH) and take action where hazards are identified, report serious hazards to line manager immediately  
· Undertake regular health and safety checks of buildings, grounds, fixtures and fittings, (including compliance with fire safety regulations) and equipment, in line with other schedules.

Individuals in this role may also:

· Ensure the operation and maintenance of specialised equipment following training, for example sports/theatrical equipment 
· Provide training to premises or other school staff  
· Facilitate lettings and carry out associated tasks, in line with local agreements 
· Handle small amounts of cash/trade cards for the purchase of materials to carry out repairs.
· Need a degree of analysis and planning to ascertain the nature and extent of repairs and maintenance and procure contractors







Person Specification: Premises Manager

	Attributes
	Requirements

	
	Essential
	Desirable

	Qualifications
	· Equivalent to current National Qualifications Level 3
	· Recognised training/qualifications associated with premises management
· Risk Assessment experience / qualification


	Experience and Skills
	· Expertise in minor maintenance and repair

· Experience of facilities and contract management

· Staff management experience

· Good communication skills

· Excellent numeracy and literacy skills

· Good general ICT skills

· Sound planning and negotiating skills
	· Technical skills in carpentry, plumbing, decorating, or basic electrical

· Experience in communicating orally and in writing with contractors on site and school and premises staff

· Evidence of commitment to own
professional development

	Ability, Skills, Knowledge
	· Ability to perform the physical tasks required by the post including lifting, carrying and pushing various equipment to undertake the duties of the post 

· The ability to understand and apply regulations such as health & safety, manual handling, COSHE, Legionella etc.
· The ability to operate and understand electrical/mechanical systems

· To be able to use small industrial, electrical and mechanical equipment
· Ability to gather information, analyse data and problem solve

· Ability to manage own time effectively and demonstrate initiative including establishing priorities
· Ability to be flexible and work as part of a team or individually as required
· Ability to comply with Health & Safety regulations to ensure that all duties are carried out safely
· Willingness to sometimes work unsocial hours
	· Knowledge of policies and procedures for
premises security, repairs and maintenance,
operation of heating, lighting systems, ordering of supplies, commissioning maintenance contractors

· Ability to demonstrate an understanding of
children
· Ability to contribute to the life of the school
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How to Apply


[image: ]Do you feel you could be the next member of our Outstanding team? If you have the required skills, experience, competence, commitment and passion to make a difference to the children at Layton Primary School, please download an application form from:-

· https://www.greater.jobs/
· https://layton.blackpool.sch.uk/current-vacancies/

Your application should address all the essential criteria specified in the Person Specification.

Closing date for applications to be received by school is 12.00 noon on Monday 1st December 2026. Candidates should submit their application form to recruitment@layton.blackpool.sch.uk . Shortlisting will take place following this and successful candidates will be contacted by email to an interview on Tuesday 8th December 2026.

The post will commence as soon as possible, however an alternative, mutually agreed start date could be arranged if necessary.

Layton Primary School is committed to safeguarding and promoting the welfare of children/vulnerable adults. This post is subject to satisfactory two-year reference history, Disclosure & Barring Service (DBS) check (previously CRB check), medical clearance, evidence of any essential qualifications and proof of legal working in accordance with the Asylum and Immigration Act 1996. The Governing Board is committed to ensuring consistency of treatment and fairness and will abide by all relevant equality legislation.   In line with KCSIE 2026, online searches (e.g., social media) may be completed for shortlisted candidates.

Please be advised that Layton Primary School does not inform candidates when they have not been shortlisted. Therefore, if you have not been contacted within five days of the shortlisting date, you should assume that you have not been successful on this occasion.

Good luck with your application; we look forward to reading it and potentially welcoming you to the team one day!
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