
	Post No. :
	POST00003728

	Post Title:
	Public Health Co-Ordinator - Harm Reduction

	Directorate:
	Public Health

	Division:
	Public Health Division

	Section:
	Health Improvement and Adult’s Public Health

	Reports To:
	Service Lead - Multiple Disadvantage

	Location:
	No 1, Bickerstaffe Square, Blackpool

	DBS Status:
	None

	Grade:
	Grade H2



	Role Purpose

	To support the Service Lead - Multiple Disadvantage on the development, commissioning and implementation of key public health areas where the reduction of harm is a priority e.g. suicide, gambling, drugs and alcohol.



	
Main Duties and Responsibilities

	· To support the delivery of ongoing local multi-agency suicide prevention and drug related harms strategies.
· To apply knowledge and experience in harm reduction approaches, both theory and practice, providing input into work of partners e.g. Acute Hospital Trust, substance misuse treatment providers, primary care.
· To support procurement exercises and commissioning arrangements with a focus on reducing harms associated with mental health, substance use and gambling. 
· To lead on the management and monitoring of public health harm reduction, suicide prevention and gambling related harms contracts.
· To support, monitor, review and evaluate internally and externally funded projects – including completion of monitoring and finance returns for the Home Office and the Office for Health Improvement and Disparities.  
· To support the Chair of the Drug-Related Death and Non-Fatal Overdose Panels by collecting and review data and provide recommendations for the meeting Chair.
· To project manage, implement and evaluate the impact of various delegated harm reduction initiatives, including development of harm reduction campaigns, criminal justice pathways into support services and to evaluate their impact.
· To produce reports to support communication of progress, highlight issues and risks and generally promote the work of the programme in delivering significant projects.
· To present information in a sensitive manner to a range of stakeholders including non-public health professionals with the aim of informing, persuading and influencing their behaviour to enable buy-in to the service/project aims. 
· Undertake needs assessments and literature reviews to inform policy, commissioning and service delivery.



	Qualifications
	Essential or Desirable 
	E/D

	· Degree level qualification in a relevant subject or equivalent demonstrable experience.
· Post graduate qualification in a relevant subject.
· Project management qualification.
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	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Substantial knowledge and understanding of harm reduction approaches and how they are utilised in public health interventions.
· Substantial knowledge of issues related to illicit and non-illicit drug use, mental health and gambling related harms 
· Considerable knowledge of designing and implementing quality assurance and performance management processes including the development of systems to collect data
· Considerable knowledge of report writing.
· Considerable knowledge of project funding requirements.
· Understanding of confidentiality and data security
· Understanding of health-related issues faced in Blackpool and of local government initiatives to tackle those.

Skills
· Ability to work to deadlines, self-motivated, delivering objectives on time.
· Good ICT skills.
· Ability to analyse, interpret and present data and provide descriptive analysis.
· Excellent oral and written communication skills with the ability to connect with individuals and groups at all levels. 
· Ability to conduct community consultations and/or focus groups.
· Excellent negotiating and influencing skills.

Experience
· Substantial experience in a public health/health promotion environment.
· Substantial experience in developing and facilitating the implementation of strategies and action plans to meet complex health and social needs.
· Substantial experience of networking with private, voluntary and statutory sectors.
· Considerable experience of working within or commissioning behaviour change services (e.g. alcohol, drugs, stop smoking and sexual health).
· Considerable experience of designing and implementing quality assurance and performance management processes, including the development of systems to collect data.
· Considerable experience and understanding of processes for audit, health equity audits, health needs assessments, critical appraisal and evidence review.
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	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2024 to 2027.
This plan continues to develop Blackpool into a more rounded place, proud of its status as the holiday choice of millions, but with many more strings to our bow than the tourism economy. By building on our strengths and nurturing emerging specialities, we are starting to see the development of a diverse, resilient economy, with a variety of opportunities to suit workers of all skill levels, which both attracts staff and provides further opportunity for them to stay locally as their career develops.
This is the central purpose of our work. Supporting communities without providing opportunities for growth does them a disservice, and a diverse economy is crucial to strengthening our collective sense of place and worth. From large scale projects to small scale changes, intensive engagement to signposting options, this plan also aims to ensure that the council is aware enough of how it can make a tangible difference to people’s lives, and is in a strong enough position to deliver it
Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.




