
	Post No. :
	6433 
As per Vision HR system if existing post

	Post Title:
	Pupil Achievement Support Officer

	Directorate:
	Children’s Services

	Division:
	Access and Inclusion

	Section:
	Virtual School for Our Children

	Reports To:
	Head of the Virtual School

	Location:
	Bickerstaffe House

	DBS Status:
	Enhanced check with a Children’s Barred List check

	Grade:
	H1



	Role Purpose

	To work closely with Our Children, schools, social workers, carers and other agencies so that Our Children gain maximum benefit from their educational experiences and personal development opportunities to achieve good educational outcomes.
To consider and respond to attainment data for Our Children so that effective planning and support can take place to maximise pupil progress
To contribute to training on educational issues for Our Children to a variety of audiences across Children’s Services.



	
Main Duties and Responsibilities

	· To champion and monitor the development of all children looked after by Blackpool Council towards their learning outcomes.
· To monitor progress of children, referred to the post holder, towards achievement and attendance targets and secure appropriate intervention by school or other agencies.
· To provide support and advice to Designated Teachers in schools and Educational Diversity on a regular basis regarding Our Children who are experiencing difficulties in relation to attendance/ truancy/incidents which threaten placement or provision.
· To work with designated teachers in primary and secondary settings to ensure successful transitions between schools through careful planning and appropriate information sharing.
· To attend meetings relating to educational issues for Our Children taking place in schools and provision both within and outside Blackpool.
· To help identify Our Children at risk of under-achievement, ensure they receive an educational programme appropriate for their age and attainment, identify additional tuition or targeted intervention and ensure effective tracking and support for Our Children not in receipt of full-time education
· To establish positive and supportive working relationships with Our Children, their carers, social workers and schools, working with colleagues from e.g. Health, Youth Justice. 
· To support colleagues with routine school applications to ensure they are completed within timeframes
· To ensure effective tracking and monitoring of progress by supporting social workers in completion of Personal Education Plans (PEP) and to support and challenge schools in the effective use of the Pupil Premium Grant to raise the attainment of Our Children across the phases of statutory education



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	GCSE/NVQ 2/Level 2 Diploma or equivalent qualification, including English and maths 
Foundation degree/NVQ 4 or equivalent qualification
	E
E









	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Evidence of continuing professional development
Considerable experience  in use of ICT systems such as Word, Excel, PowerPoint
Considerable knowledge of barriers to learning experienced by children who are looked after
Considerable knowledge of measures used by schools to track and promote pupil progress
Considerable knowledge of legislation relating to children looked after, school admissions and exclusions
Considerable knowledge of range of local education provision available to support pupils
Experience of working with children and young people
Knowledge of the Virtual School and its ethos 
Energy and enthusiasm for working with children and young people and being an advocate for them 
Excellent persuasive and negotiating skills with other professionals to ensure that Our Children access appropriate and timely education provision
Proven ability to work with patience, understanding and diplomacy with parents/carers in difficult, stressful and sometimes traumatic  circumstances
Good communication skills – written and oral – with a range of people and the ability to produce reports for senior officers
Proven ability to work with professionals within and outside the Council 
Ability to work as a member of the team
Ability to exhibit discretion and maintain strict confidentiality
Ability to travel between schools within and outside Blackpool and occasionally transport pupils where necessary
Substantial experience direct work with children, young people and their families in the home and at school
Considerable experience of using negotiating and influencing skills to achieve the best outcome for a young person
Considerable experience of inter-agency working – especially across health and social care 
Considerable experience of working with young people who are experiencing difficulties in school 
Considerable experience of working independently, prioritising tasks, managing their own diary and using their initiative
Considerable experience of creative problem solving
	E
E
E
E
E
E
E
D
E
E

E

E
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E
E
E
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E
E

E



	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2024 to 2027.

This plan continues to develop Blackpool into a more rounded place, proud of its status as the holiday choice of
millions, but with many more strings to our bow than the tourism economy. By building on our strengths and
nurturing emerging specialities, we are starting to see the development of a diverse, resilient economy, with a
variety of opportunities to suit workers of all skill levels, which both attracts staff and provides further opportunity
for them to stay locally as their career develops.

This is the central purpose of our work. Supporting communities without providing opportunities for growth does them a disservice, and a diverse economy is crucial to strengthening our collective sense of place and worth. From
large scale projects to small scale changes, intensive engagement to signposting options, this plan also aims to
ensure that the council is aware enough of how it can make a tangible difference to people’s lives, and is in a strong enough position to deliver it.

Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality
· Be fair
· Be accountable
· Be compassionate
· Be trustworthy




	Equal Opportunities: 
We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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