
	Post No. :
	POST00004016

	Post Title:
	Occupational Therapist 

	Directorate:
	Adult Services

	Division:
	Care and Support

	Section:
	Adult Social Care Resilience Team

	Reports To:
	Occupational Therapist Lead

	Location:
	Blackpool Centre for Independent Living (BCIL)

	DBS Status:
	Enhanced check without an Adult’s Barred List check 

	Grade:
	Grade H2



	Role Purpose

	To undertake comprehensive and complex assessment, planning, implementation and evaluation of high-quality, person-centred occupational therapy services for adults with physical disabilities, mental health needs, sensory impairments, cognitive conditions or developmental needs. 

Working within the legislative and policy framework of adult social care and health services, the post holder will support individuals to maximise their independence, wellbeing and quality of life through evidence-based occupational therapy interventions.

To promote independence, wellbeing, resilience and social inclusion to enable individuals to remain safe and engaged within their own homes and local communities for as long as possible.



	
Main Duties and Responsibilities

	· Undertake comprehensive occupational therapy assessments for adults with physical disabilities, mental health needs, sensory impairments, cognitive conditions and developmental needs, identifying strengths, risks and outcomes that promote independence and wellbeing.
· Develop, implement, monitor and review person-centred care and support plans in partnership with individuals, carers, families and professionals, ensuring interventions are outcome-focused and evidence based.
· Assess adults functional ability in relation to activities of daily living, mobility, moving and handling, environmental barriers and access to the community, recommending interventions to maximise independence and safety.
· Recommend, arrange and review specialist equipment, minor and major adaptations, assistive technology, and reablement strategies in accordance with legislation, policies and eligibility criteria.
· Undertake risk assessments and apply professional judgement to balance individual choice, independence, dignity and safety.
· To persuade and influence adults to make informed choices in relation to safeguarding enquiries and risk management plans. 
· Use professional expertise and clinical reasoning to undertake complex assessments, analyse information, identify risks and make evidence-based decisions regarding appropriate interventions, equipment, adaptations and support arrangements. 
· Maintain case records, assessments, reports and documentation in line with professional standards, Council procedures, GDPR requirements and relevant legislation.
· Provide specialist occupational therapy advice and guidance to service users, carers, colleagues, partner agencies and other professionals to support informed decision-making and coordinated care planning.
· Support hospital discharge planning and prevention of hospital admissions by facilitating timely assessments, interventions and community support arrangements.
· Provide supervision and guidance to Occupational Therapy Technical Instructors, students, apprentices or support staff, ensuring safe practice and effective service delivery.
· Contribute to service development, quality assurance, audits, and continuous improvement initiatives, promoting innovation, best practice and positive outcomes for residents.
· Keep up to date with current occupational therapy practice, legislation, policy developments and professional standards, maintaining continuing professional development requirements and registration standards.
· Promote equality, diversity, inclusion and anti-discriminatory practice, ensuring services are accessible, respectful, and responsive to the diverse needs of the local community.
· Participate in providing a duty system withing the Adult Social Care Team, responding to emergency situations and service-wide initiatives, as required by the needs of the service.
· Communicate complex or sensitive information clearly and professionally to individuals, families and partner agencies. 
· Maintain professional boundaries, confidentiality and effective information-sharing practices in accordance with legislation, Council policies and professional standards. 
· Develop and maintain effective working relationships with service users, carers, families, and advocates, ensuring communication is professional, respectful and person-centred. 
· Participate in multidisciplinary meetings, safeguarding discussions, discharge planning meetings and case conferences, as required. 
· Represent the Occupational Therapy service and the Council professionally when working with internal and external partners
· Have a preventative, reablement-focused, strength based and independence-building approach that reduces long-term dependency and improve outcomes for individuals and communities.



	Qualifications
	Essential or Desirable 
	E/D

	· Degree in Occupational Therapy recognised by the Health and Care Professions Council (HCPC).
· Current registration with the Health and Care Professions Council as an Occupational Therapist.
	E
E

































	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Substantial knowledge of occupational therapy principles, models of practice and person-centred approaches. 
· Substantial knowledge of legislation, guidance and policy in relation to occupational therapy, including the Care Act 2014, Mental Capacity Act 2005, Equality Act 2010 and safeguarding adults procedures. 
· Substantial knowledge of assistive technology and specialist equipment provision. 
· Substantial knowledge of strengths-based practice and outcome-focused support planning. 
· Awareness of current national policy developments and best practice within adult social care and occupational therapy services.
· Knowledge of housing adaptations and accessible design principles. 

Skills
· Ability to assess functional ability, moving and handling needs, environmental risks, and activities of daily living for adults.  
· Ability to manage a varied and complex caseload, prioritising work to meet competing demands and deadlines. 
· Clinical reasoning and professional judgement skills, with the ability to make defensible decisions in complex situations. 
· Ability to build positive working relationships with individuals, carers, families, colleagues and partner agencies to persuade them on a clear course of action. 
· Ability to produce accurate, clear and professional assessments, reports and case records. 
· Good organisational, time management and problem-solving skills. 
· Ability to oversee, support and delegate work 
· Excellent ICT skills including use of Microsoft applications and specialist systems
· Ability to manage a complex and varied caseload, balancing competing priorities, urgent referrals, and statutory responsibilities. 
· Excellent communication and interpersonal skills with ability to communicate effectively and professionally in emotionally demanding situations, including conflict resolution and difficult conversations. 
· Ability to make informed decisions in complex situations with minimal supervision.

Experience
· Substantial experience of working as an Occupational Therapist within adult social care, health, community, or rehabilitation setting. 
· Substantial experience of undertaking complex occupational therapy assessments, risk assessments, and care planning. 
· Substantial experience of recommending and arranging equipment, adaptations, assistive technology and reablement interventions. 
· Considerable experience of multidisciplinary and partnership working across health, housing, social care or community services. 
· Considerable experience of safeguarding adults work and complex risk management. 
· Considerable experience in the principles of Proportionate Care/Ao1.
· Experience of hospital discharge planning, prevention services, reablement, or community rehabilitation. 
· Experience of supervising students, apprentices, or newly qualified staff. 
· Experience of contributing to service development, quality improvement, or audit activities. 
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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