
	Post No. :
	POST00004015

	Post Title:
	Occupational Therapist Lead

	Directorate:
	Adult Services

	Division:
	Care and Support

	Section:
	Adult Social Care Resilience Team

	Reports To:
	Head of Service, Care and Support Division

	Location:
	Blackpool Centre for Independent Living (BCIL)

	DBS Status:
	Enhanced check without an Adult’s Barred List check 

	Grade:
	Grade H3



	Role Purpose

	To lead Adult Social Care Occupational Therapy (OT) services by providing specialist clinical expertise, driving high standards of practice, ensuring quality and consistency of complex occupational therapy interventions and promoting evidence-based, strengths-focused, person-centred approaches.

To manage highly complex cases, providing expert advice on risk and safeguarding, to assist with legal decision-making for the Service, whilst ensuring resolution of high-risk situations, complex discharge pathways and safeguarding concerns. 

To play a key strategic role in shaping practice, influencing service delivery and contributing to strategic development and service improvement within the wider Adult Social Care Directorate.

To promote innovation, best practice, and the development of preventative and reablement-focused services that maximise independence, reduce long-term care needs and improve outcomes for people within the community.



	
Main Duties and Responsibilities

	· To provide advanced clinical leadership and specialist occupational therapy expertise across Adult Social Care, supporting consistent, high-quality, person-centred and strengths-based practice. 
· To manage and oversee highly complex and high-risk cases, providing expert assessment, analysis, and intervention planning where cases require senior-level professional input. 
· To provide professional oversight, consultation, and decision support to Occupational Therapists and Technical Instructors on complex assessments, safeguarding concerns, risk management and legal frameworks. 
· To lead on the development, implementation and review of best practice in occupational therapy interventions, ensuring evidence-based approaches are embedded across the service. 
· To take a lead role in complex safeguarding situations, capacity assessments and multi-agency risk management processes, ensuring robust professional judgement and defensible decision-making. 
· To support people and other professionals by contributing professional and practical advice and support with the hospital discharge pathways, complex care transitions and community-based rehabilitation, particularly where cases involve multiple risks or system pressures. 
· To contribute to service development, policy implementation, audits, and quality assurance activities, identifying opportunities for improvement and innovation in service delivery. 
· To work collaboratively with senior managers, health professionals, housing services and partner agencies to negotiate and influence service design and improve integrated working arrangements. 
· To lead on training and development initiatives within OT to build capability within the occupational therapy workforce and wider Adult Social Care teams. 
· To ensure service compliance with statutory responsibilities, professional standards and organisational policies, including the Care Act 2014, Mental Capacity Act 2005 and safeguarding frameworks. 
· To lead with a preventative, reablement-focused, strength based and independence-building approach that reduce long-term dependency and improve outcomes for individuals and communities. 
· To maintain accurate, high-quality documentation, reports and professional records in line with regulatory and organisational requirements.
· To manage competing strategic and operational priorities independently, ensuring effective allocation of resources and maintaining service standards under pressure.



	Qualifications
	Essential or Desirable 
	E/D

	· Degree in Occupational Therapy recognised by the Health and Care Professions Council (HCPC). 
· Current registration with the Health and Care Professions Council as an Occupational Therapist. 
· CMI/ILM Level 5 in Leadership and Management or willingness to undertake and complete within 12 months of appointment.
· Practice Educator qualification or equivalent demonstrable experience in supervising and assessing learners or staff. 
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	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Significant knowledge of occupational therapy theory, models of practice and advanced clinical reasoning in complex and unpredictable situations.
· Significant knowledge of legislation relevant to OT and statutory frameworks, including the Care Act 2014, Mental Capacity Act 2005, Equality Act 2010, safeguarding adults procedures and housing/adaptations legislation.
· Substantial knowledge of integrated care systems or local authority governance structures.
· Substantial knowledge of strengths-based practice and outcome-focused support planning. 
· Substantial knowledge aassistive technology and specialist equipment provision.
· Considerable knowledge of the principles of Proportionate Care/Assistance 1

Skills
· Excellent communication and influencing skills
· Ability to engage effectively with people, carers, senior managers and a wide range of partner agencies.
· Ability to analyse highly complex information, exercise advanced clinical judgement and make defensible, evidence-based decisions.
· Strong leadership, mentoring, and workforce development skills, including supporting staff performance and professional development.
· Excellent organisational and caseload management skills, with the ability to operate effectively under pressure and manage competing strategic and operational priorities.
· Excellent IT skills.
· Ability to produce detailed reports, professional records and case analysis.

Experience
· Significant post-qualification experience as a registered Occupational Therapist, including managing complex, high-risk cases within adult social care, community or health settings.
· Substantial experience of providing clinical supervision, professional advice and decision support to qualified Occupational Therapists and support staff.
· Substantial experience of completing complex risk assessment, safeguarding processes, capacity assessments, and multi-agency risk management.
· Considerable experience of leading or contributing to service development, quality improvement, audits or practice development initiatives.
· Considerable experience of multidisciplinary and cross-sector working, including health, housing, and voluntary sector partners.
· Considerable Experience of strategic service development or contributing to transformation programmes within adult social care or health services.
· Experience of leading specialist areas of practice (e.g. moving and handling, adaptations, reablement, or mental health occupational therapy).
· Experience in delivering training, teaching or workforce development programmes.
· Experience of managing or contributing to complex organisational change or service redesign.
· Experience supporting students and newly qualified staff at a senior level.
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.




image1.jpeg
BlackpoolCouncil




