

	Post No. :
	9951
As per Vision HR system if existing post

	Post Title:
	Education Officer for Looked After Children

	Directorate:
	Children’s Services

	Division:
	Virtual School

	Section:
	Virtual School for Looked After Children

	Reports To:
	5826 Head of Virtual School

	Location:
	Bickerstaffe House

	DBS Status:
	Enhanced check with a Children’s Barred List check 


	Grade:
	EIP 3-6 OR 7 OR 8 OR 9 OR 10 OR 11



	Role Purpose

	To work with the Head of the Virtual School to raise the attainment of LAC in Blackpool  
To provide support and challenge to schools to ensure provision is made to raise the attainment of LAC 
To raise aspirations of Our children in Blackpool and across their various settings.
To contribute to the success of the Virtual School Business Plan.



	
Main Duties and Responsibilities

	· To provide support and challenge to Post 16 education settings and work with other teams to ensure Our children are in employment, further education or apprenticeship.
· To provide support and challenge to Early Years’ settings ensuring Our children receive the best start in their education.
· To ensure effective tracking and monitoring of educational and emotional progress against Personal Education Plans (PEP) for all Early Years children in care and  work with all agencies to ensure that the needs of Our children are addressed in the various plans that underpin service delivery 
· To ensure that Our children receive a succession plan for post-16 :appropriate for their age and level of attainment.
· Provide advice to schools on appropriate educational programmes including those to meet social and emotional needs and to monitor the delivery of these programmes. 
· To identify Our children at risk of under-achievement and identify additional tuition or targeted intervention, including provision of short-term in-school support and link in with external and school support services.
· To act as effective liaison with SEND department to ensure all of Our children with an EHCP access appropriate educational provision without delay.
· To monitor and track educational attainment of Our children with SEND and work with schools effectively when things are not going well.
· To contribute to the Business Plan for the Virtual School to ensure all of Our children progress through their educational journey and access enriching experiences along the way.



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	Higher education to degree level qualification
GCSE English and maths at Grade C or above or equivalent 
Qualified teacher Status                                                   
	E
E
E



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Required 
 Minimum of 4 years recent teaching experience in a mainstream/special  school  
Evidence of continuing professional development 
High level of competence in the use of ICT                   
Knowledge and/or experience of the range of difficulties children may have including barriers to learning Knowledge of the legislation relating to CLA, admissions and exclusions 
Knowledge and understanding of barriers which prevent learning and participation, particularly in    relation to LAC  
                                                                                                                           
Knowledge of measures used by schools to track and promote pupil progress  
Knowledge of the range of local education provision available to support pupils  
Knowledge of Children’s and Young Person’s Acts 1989, 2004 and 2008 Knowledge of Promoting the education of Looked after children and previously looked after children 2018  
Familiarity with child protection issues and safeguarding procedures  Awareness of the Virtual School and its ethos 
Ability to work closely with school staff to track pupil achievement/attainment   
Good communication skills – written and oral - with a range of people in a range of settings and the ability to produce reports for senior officers  
Proven ability to liaise successfully with professionals both within and outside the Education Sector Ability to work effectively as a member of a team         
Ability to prioritise workload and work under pressure 
Ability to work on own initiative and self-manage a workload Be able to exhibit discretion and maintain strict confidentiality 
Ability to travel to schools across and occasionally outside the Borough  
The post-holder may occasionally be required to work in the evening, weekend or in school holidays to support specific Virtual School activities. 
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	Vision and Values

	Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved
· We are committed to being fair to people and treat everybody we meet with dignity and respect
· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need
· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer
· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.




image1.jpeg
BlackpoolCouncil




