

	Post No. :
	7473 
As per Vision HR system if existing post

	Post Title:
	Public Protection Assistant (Food Control)

	Directorate:
	Community and Environmental Services

	Division:
	Public Protection

	Section:
	Food Control

	Reports To:
	Food Control Manager 

	Location:
	Bickerstaffe House

	DBS Status:
	Not required

	Grade:
	E



	Role Purpose

	· To undertake food hygiene and food standards inspections in low risk food premises in Blackpool
· Assist the Food Control Manager and Public Protection Officers in the delivery of the Food Control service



	
Main Duties and Responsibilities

	· To be aware of the systems, procedures and methods of administration used within the Food Control group
· To undertake the routine inspection of low risk food premises in Blackpool
· To be responsible for ensuring inspection findings are communicated to an appropriate Public Protection Officer
· To assist the Food Control Manager in the administration of the National Food Hygiene Rating Scheme
· To deal effectively with complaints, enquiries and requests for service from the public and other council officers
· To participate in health education, health promotion and awareness activities including talks and stands



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	Diploma or degree in Environmental Health (or satisfactory progress towards completion of diploma/degree)
	E




	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Must have recent experience in food law enforcement
Good understanding of current food manufacturing and handling practices and food safety techniques
Must be able to demonstrate a good knowledge of current food legislation
Must have a good knowledge of current issues in the food law arena
Must have excellent communication  and presentation skills
Must have an enthusiastic and flexible approach to the duties of the post
Ability to work alone and as part of a team
Ability to work within the timescales set out in the Food Control Service plan and prioritise workload
Must be competent in the use of a computer including word processing and email
Full current driving licence and regular access to a vehicle for use at work
	E
D
E
E
E
E
E
E
E
E




	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2015 to 2020.
Blackpool might not be the biggest and the brightest but it isn’t without its challenges. We’ve have major social and health issues to deal with, whilst needing to develop and innovate so our town meets the changing desires of modern day audiences.
We need to take advantage of other opportunities - in fields like energy generation - with the same vigour our predecessors had, when building iconic attractions such as the Winter Gardens, the Tower and Tower Buildings, the Pleasure Beach, and of course the true one-off that is the Blackpool Illuminations.
Our vision for Blackpool is that it will be:
“The UK’s number one family resort with a thriving economy that supports a happy and healthy community who are proud of this unique town”
Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved
· We are committed to being fair to people and treat everybody we meet with dignity and respect
· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need
· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer
· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.




