
	Post No. :
	7429                  
As per Vision HR system if existing post

	Post Title:
	Public Health Trainer

	Directorate:
	Public Health

	Division:
	Health Improvement and Adult’s Public Health

	Section:
	Health Improvement and Adult’s Public Health

	Reports To:
	Senior Public Health Practitioner

	Location:
	Bickerstaffe House

	DBS Status:
	Enhanced check without Barred List Check

	Grade:
	Grade H1



	Role Purpose

	To identify training needs across Blackpool and develop solutions to fulfil local workforce requirements.

Develop and deliver evidence-based training to meet Public Health priorities, raise multi-professional awareness, confidence, knowledge and skills on all Public Health priority areas.



	
Main Duties and Responsibilities

	Work with Public Health topic leads to identify training needs for the wider Public Health workforce. The wider workforce may include colleagues in health and social care, education and the voluntary, community and faith sector. Public Health priority areas include mental health/emotional health and wellbeing, sexual health, drugs and alcohol, domestic abuse, healthier weight and oral health.

Develop training that is based on evidence of best practice through desktop research and collaboration and consultation with partners and Public Health topic leads.

Ensure training delivered adheres to guidance and legal frameworks where applicable and that content of training packages is reviewed regularly against any changes in guidance, evidence and best practice to ensure it remains relevant.

Ensure evaluation mechanisms are in place for all training delivered and any constructive feedback is used to improve content and delivery.

Develop training packages that are innovative, using mixed methods to meet the needs of people with varied learning styles. Both online and in-person group and 1:1 training will be delivered.

Complete practitioner training to enable the local delivery of national courses e.g. Mental Health First Aid. The post holder will be expected to maintain the fidelity of external programmes where required.

Market training appropriately by producing marketing materials and attend strategic and operational meetings to promote the offer.

Responsible for the monitoring and reporting of activity, impact and outcomes related to training.

Promote equality of opportunity principles and practice at all times and offer constructive challenge to internal and external stakeholders when required.

Jointly manage a training budget for purchase of training manuals, room hire and other associated resources.



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	Relevant degree or equivalent demonstrable experience in a relevant field
Level 5 Diploma in Teaching and Learning or equivalent qualification e.g. DET, DTTLS
	E
E



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
Substantial knowledge and understanding of IT and its applications in order to produce training materials.
Substantial knowledge and understanding of partnership work.
Substantial knowledge and understanding of behaviour change in relation to public health.
Substantial knowledge of public health issues, particularly around drugs, alcohol, tobacco or mental health.
Substantial knowledge of training delivery and diverse training methods with adults

Skills
The ability to work on own initiative and as a team member.
Understanding and commitment to equal opportunities.
Excellent interpersonal and communication skills (verbal and written).
Ability to design, plan, prepare and deliver training packages.
To be an appropriate advocate in our work with internal and external partners.

Experience 
Considerable experience of planning, delivery and assessment of training within a learning outcome based framework and for monitoring and evaluation of systems.
Considerable experience of all national and local public health priorities
Considerable experience in partnership work with a wide range of professionals including schools and negotiation and planning with Senior Management Teams
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	Vision and Values

	Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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