	Post Title:
	Senior Auditor

	Directorate:
	Resources

	Division:
	Audit and Risk

	Section:
	Internal Audit 

	Reports To:
	Internal Audit Manager

	Location:
	No 1 Bickerstaffe Square

	DBS Status:
	None

	Grade:
	Grade H2



	Role Purpose

	To supervise members of the Internal Audit Team to provide comprehensive, professionally independent, timely and accurate advice and conclusions, from the review of complex information, to internal and external customers and clients.

To develop and manage effective working relationships with internal and external customers and clients in order to help to ensure the success and continuation of contractual agreements. 

To ensure the continuous improvement and development of the Council’s internal audit service.



	
Main Duties and Responsibilities

	· Ensure the delivery of the internal audit plan in line with professional standards and the processes outlined in the Audit Manual. 
· Deliver a range of strategic / complex risk based internal audit reviews and provide supervisory support for the auditors to deliver risk based and compliance audits.
· Ensure that audits are delivered on time, within budget and to an appropriate quality including quality review of audit working papers and reports.  
· To provide risk and control advice, support, guidance and assistance to all level of the organisation and across all areas, as required.  Examples could include project support, consultancy and investigations. 
· To develop effective communication channels and working relationships with individuals, line managers, groups and other stakeholders at all levels, in order, to help to ensure a ready acceptance of sound internal audit advice and guidance.
· Ensure the production of concise and persuasive audit reports presenting issues clear and coherently.  
· Support the Head of Audit and Risk and the Internal Audit Manager deliver service improvements across the team including contributing to the development and delivery of Quality Assurance and Improvement Programme. 
· To attend, support and contribute to relevant meetings in order to provide risk and control advice.
· To provide training to Audit Team colleagues for any legislation changes, as well as service policy and procedures.



	Additional Information
	

	The service operates across the Blackpool area and the post holder will be required to work in other locations and must therefore be able to make arrangements to travel where necessary. 



	Qualifications
	Essential or Desirable 
	E/D

	· CMIIA or CCAB qualified.
· Management qualification e.g. ILM/CMI 5 
	E
D






	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Significant knowledge and understanding of internal audit principles.
· Significant technical knowledge of internal audit best practises and their effective application.
· Understanding of local government including an awareness of the Council’s plan and priorities.

Skills
· Ability to effectively communicate at a variety of levels.
· Ability to analyse and present information in a concise and effective manner.
· Ability to use computer applications, including Word, Excel, Outlook and databases etc. 
· Ability to plan and organise own workload to meet deadlines and targets.
· Ability to deal, concisely, with a diverse range of enquiries and information with tact and diplomacy.
· Effective time management skills to ensure delivery in the constraints of available resource and deliver to deadline. 
· Facilitation skills.

Experience
· Significant experience providing internal audit advice, support and guidance.
· Significant experience of working in internal audit, risk management or governance.
· Supervisory experience.
· Experience of working in local government or public sector environment. .
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· [bookmark: _GoBack]Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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