
	Post No. :
	POST00003982

	Post Title:
	Best Start Inclusion Practitioner (Central)

	Directorate:
	Children’s Services 

	Division:
	Early Help and Support Service 

	Section:
	Family Hubs

	Reports To:
	Family Hub Team Leader 

	Location:
	All Family Hubs 

	DBS Status:
	Enhanced check with a Children’s Barred List check

	Grade:
	Grade F



	Role Purpose

	To provide direct, flexible, time-limited inclusion support, advice and guidance to families of babies and young children (birth to 5) with emerging or identified Special Educational Needs and Disabilities (SEND) needs, through home visits and across Blackpool Family Hubs, network sites, family homes and early years settings.

To strengthen early identification and inclusive practice across the Family Hub Offer.

To support the development of a consistent local SEND offer from birth to school entry in line with Best Start in Life and SEND Reforms.



	
Main Duties and Responsibilities

	· To identify emerging additional needs in children aged 0–5 through observation, discussion and professional judgement, working alongside families and early years and health professionals.
· To provide practical support, advice, modelling and short interventions to support inclusive practice and early developmental outcomes, across a range of locations. 
· To support the identification of children who may benefit from enhanced universal support and those with medium to long‑term additional needs.
· To deliver training, group support and inclusive activities to parents, individuals and groups across Family Hubs and network sites, to develop their skills and confidence.
· To support the development and delivery of co-ordinated plans for children, making referrals and liaising with other Services and professionals.
· To support and empower families to navigate local SEND pathways and access services.
· To support parents with the uptake of Early Childhood Education and Care (ECEC) entitlements and supporting transition points between settings.
· To promote inclusive practice across Family Hub services including Home Learning Environment (HLE), parenting, perinatal mental health, infant feeding and parent‑infant relationship work.
· To collaborate with all partners who work in the early years system.
· To maintain accurate records and contribute to monitoring outcomes in line with Council policy.
· To work in accordance with safeguarding procedures, escalating concerns to the Designated Safeguarding Lead.
· To contributes to early identification and prevention of escalation to specialist services.
· To undertake whole family early help assessments including the use of evidence-based tools, to ascertain risk and resilience factors and facilitate family plan reviews in line with practice standards.
· To support formal multi- agency reviews in line with practice standards.



	Qualifications
	Essential or Desirable 
	E/D

	· Level 3 qualification in Early Years, Education, Health, SEND or Child Development.
· Specialist SEND training such as Portage or Makaton.
	E
D





	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Considerable knowledge of early childhood development and inclusive practice.
· Considerable knowledge of SEND systems and early years pathways. 
· Awareness of Best Start, Family Hub and SEND reform principles.

Skills
· Ability to observe, assess and model inclusive practice 
· Strong communication skills both written and verbal
· Good relationship‑building skills with families and professionals
· Ability to work flexibly across multiple sites and services 
· Ability to make assessments of need
· Ability to work effectively as part of a team

Experience 
· Considerable experience of working directly with children aged 0–5 and families. 
· Considerable experience supporting children with additional needs and/or SEND. 
· Considerable experience of multi‑agency working. 
· Considerable experience of delivering group activities for children. 
· Experience of facilitating training for parents and carers. 
· Experience of supporting children at transition points (into EY settings, School).
	
E
E
D


E
E
E
E
E
E


E
E
E
E
D
D



[image: BLACKPOOL COUNCIL TYPE LOGO - RGB]Job Outline


	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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