	Post No:
	10530 

	Post Title:
	Solicitor (Adult Social Care)

	Directorate:
	Governance and Partnerships

	Division:
	Legal Services

	Section:
	Adult Social Care

	Reports To:
	Head of Legal 

	Location:
	Bickerstaffe House

	DBS Status:
	N/a

	Grade:
	H3 



	Role Purpose

	To provide legal advice and representation to the Council, principally in the field of Adult Social Care law.



	
Main Duties and Responsibilities

	· To undertake a substantial personal caseload in respect of adult social care law, (including complex work relating to the provision of legal advice, drafting of complex documentation of the same). Including advising clients verbally and in writing on legal issues in relation to adult social care law.

	· Control and plan own case load and contribute to wider client adult social care law related projects where required and to contribute to the development and delivery of a broad range of legal advice and assistance to Children’s Services as required, in particular Court of Protection applications for 16 and 17 year olds and supporting the transition of Children into Adults Social Care.

	· To identify and assess implications of external case law, legislation and other external and internal changes to provide advice on service delivery and Council policy development, as appropriate.

	· To attend legal consultation/planning meetings, Round Table Meetings, advocates meetings, case conferences, Finance Protection Panel, Transitions Operational Group, Local Safeguarding Adults Board meetings and all other internal and external meetings as required and to attend committees, working groups and briefing meetings, providing advice and assistance as necessary. 

	· Work as part of the overall Adults Services Legal Team to meet the needs of the service, including covering cases, hearings and meetings, as required.

	· To draft, negotiate and agree legal documentation arising out of the exercise of the adult social care law function. This may include judicial reviews. 

	· To act as an advocate on behalf of the Council in relevant courts, tribunals and inquiries; where necessary liaise with and, where appropriate, negotiate with other organisations and their officers, professional bodies and members of the public, and their solicitors. To instruct Counsel to represent the Council, as necessary.

	· To ensure that the service is responsive to client requirements and that work undertaken is reflective of best practice and the performance targets contained within service level agreements key performance indicators and Council policy. Ensuring that that all work is completed to the standards and within time frames set by relevant legislation, court orders and service level agreements. 

	· To provide authoritative advice, guidance and advocacy to support the Council and draft Council policies and procedures and briefing notes in adult social care law.

	· To assist in the training of Legal Officers and Trainee Solicitors. 



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Admitted Solicitor, Barrister or Fellow of the Chartered Institute of Legal Executives in England and Wales
· To be a member of the Law Society and have in force a practising certificate issued by the Solicitors Regulation Authority, or be a fellow of the Institute of Legal Executives.
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	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Substantial theoretical practical and procedural knowledge across a specialist area of adult social care Law, plus detailed knowledge of associated policies, practices and procedures dealing with the Law.	
· Substantial knowledge and understanding of the service area and environment.
· Knowledge and use of relevant computer systems including MS Office package and case management systems, e-research, court service systems etc.	
· Knowledge of The Mental Capacity (Amendment) Act 2019  
Skills
· Ability to conduct adult social care law cases	
· Ability to advocate before the Family Proceedings Court, Magistrates Court and County Court (District Judge and Circuit Judge) 	
· Ability to obtain evidence, evaluate evidence, prepare cases and appear as an advocate where appropriate, on behalf of the Council (or relevant client) in Courts Tribunals and Inquires.
· Sustained ability to work under pressure from different sources as well as organising, prioritising and managing own time and workloads.
· Flexible and adaptable in the work area, supporting and encouraging others and leading on a positive change culture in the work of the service.
· Excellent communication skills and able to liaise and negotiate with others from diverse backgrounds, act professionally at all times and act as a role model in representing the Service.
· Excellent ability to use own initiative and demonstrable practical evidence to support such ability.

Experience 
· Substantial experience of adult social care law 
· Considerable experience of conducting and advising on mental health legislation.
· Substantial experience of dealing with internal and external clients, stakeholders and partners, solving complex problems. 
· Substantial experience of dealing with external clients and other organisations in negotiating fees
· Local government experience from an adult social care law perspective	
· Working as part of a busy team, with the ability to adapt easily to a variety of work situations
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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