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Job Outline


	Post No. :
	5774
As per Vision HR system if existing post

	Post Title:
	Youth Justice Team Officer

	Directorate:
	Children’s Services

	Division:
	Adolescent Services

	Section:
	Youth Justice Service

	Reports To:
	Youth Justice Team Manager

	Location:
	Central Family Hub, Gorton Street, Blackpool

	DBS Status:
	 Enhanced Child Workforce

	Grade:
	H1 or H2


	Role Purpose

	The primary purpose of the post is to protect the public, reduce reoffending and safeguard children and young people in the criminal justice system.

The role of the post is to carry out the objectives of the Youth Justice Plan for Blackpool, to improve outcomes for children and young people in the criminal justice system and to improve performance against local and national indicators.



	Main Duties and Responsibilities

	To deliver effective youth justice services in compliance with National Standards for Youth Justice, Case Management Guidance:

· Assessment of young people who offend, including specialist assessments, e.g. Sexually Harmful Behaviour, Speech Language and Communication Needs. Etc.,

· Managing  bail and remand cases

· Managing cases subject to the YOT’s Multi-Agency Risk Management Procedure (high and very high risk)  - child protection, MAPPA, child sexual exploitation (CSE) and sexually harmful behaviour cases

· Planning and sequencing of community and custodial sentences

· Delivery of interventions to address offending behaviour and other criminogenic needs, including AIM2 interventions for sexually harmful behaviour and ‘keep safe’ work with young people at risk of CSE.

· Enforcement of statutory court orders to maintain compliance

· Writing Pre-Sentence and Referral Order Panel Reports based on assessments

· Court  Officer duties (including weekend and bank holidays on a rota basis)

· Multi-agency working to negotiate and co-ordinate information sharing and services provided by partner agencies

· Diversity awareness and anti-discriminatory practice    

· Acting as Duty Officer

· Transportation of service users.  A full current driving licence and access to own transport is essential to meet the requirements of this post.  Applicants who are covered by DDA will be considered on an individual basis where reasonable adjustments can be made. 

· Lone working



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· One of: CQSW, Diploma / BA in Social Work; Diploma in Probation Studies; Foundation Degree in Youth Justice; NVQ 4 in Community Justice 

· Youth Justice Effective Practice Certificate

· Post Qualifying award in Social Work

· Practice assessor / educator award
	E
D

D

D


	Knowledge, Skills and Experience 
Required
	Please mark which are Essential or Desirable 
	E/D

	A minimum of 2 years’ experience of working with children, young people and their parents or carers is required for this post.

These requirements are based on the YJB Youth Justice Knowledge and Skills Matrix, which directly reference National Occupational Standards for Youth Justice.

Child and young person development in the Youth Justice System
· Knowledge of how the legislation and corresponding guidance framework directly affects their work

· Understand the responsibility of their role and also the limits of those responsibilities

· Liaise with partner agencies who may offer alternative support and interventions

· Demonstrate greater understanding of child and adolescent development and the importance of significant mental health issues

· Awareness and understanding of additional risk factors that are detrimental to positive child development

· Understanding of own role’s responsibility to provide positive role model (pro-social modelling)

· Effective identifier of risks that may impair positive development

· Support and advise appropriately with parents, carers and families of young people

· Ensure children and young people are at the centre of the delivery of services

Effective communication and engagement with young people, families and carers

· Achieve an effective balance between control and care, punishment and treatment, through the use of a range of engagement skills

· Develop relationships which are collaborative, motivating and child centred, using a range of strategies to engage young people and families (motivational interviewing, solution-focussed methods, etc.)

· Screen, make appropriate referrals and develop individually-tailored programmes of interventions for young people, families and carers for speech, language and communication needs.

· Demonstrate a high level of written communication skills

· Use a range of engagement skills and strategies to manage difficult and challenging behaviour.

· Understand the four4 types of ‘un-motivation.’ (Reluctant, rebellious, resigned, rationalising)
Assessment and identification of strengths and risks to foster positive outcomes
· Engage effectively with young people and parents to gather information for the purpose of assessment

· Take account of the diversity of young people and their circumstances when undertaking assessments

· Gather information from a wide range of sources and demonstrate and understanding of the interaction between different factors in a young person’s life

· Undertake assessments of children and young people in the criminal justice system using standardised tools to clearly record and present findings/judgements (including screening tools)

· Understand the direct links between assessment and planning and develop plans with young people which reflect identified risks and needs and build on strengths to promote desistance

· Review assessments and plans on a regular basis and recognise the ‘dynamic’ nature of assessment in the youth justice system

· Share assessments and plans with relevant others subject to existing protocols and data protection legislation

· Work collaboratively with other agencies involved with the young person to carry out joint assessments where appropriate and make referrals to other agencies to access mainstream services

· Ability to use professional judgement to reach assessment conclusions and apply the concept of ‘defensible decision-making’ based on detailed, analytical and objective assessments using standardised assessment tools
Prepare, deliver implement monitor and evaluate interventions and promote reflective practice
· Deliver structured and defined interventions designed to address the likelihood of offending or reoffending by individuals

· Promote desistance and strength-based factors

· Select interventions based on the available evidence about their effectiveness

· Develop interventions in accordance with the best advice in relation to innovation design

· Establish and use measures to monitor the impact of interventions

· Work with colleagues to gather evidence to evaluate the impact of programmes using agreed measures

Multi-agency working and sharing information
· Work within multi-agency partnership arrangements as appropriate, knowing when and how to refer on as necessary

· Adherence to protocol and process arrangements within multi-agencies, including the sharing and safeguarding of information

· Attendance at presentation at meetings as appropriate and provide feedback to others in your organisation, identify action required

· Implement action and/or care plans to meet individual needs and requirements and evaluate and review as required to meet changing needs

· Ensure that evidence based records and reports are compiled, maintained and shared as appropriate

Managing risk for the young person
· Undertake assessments on all the inter connecting domains of risk to a high quality and demonstrate an understanding of how they relate to each other holistically

· Understand and act on multi-agency risk policies and procedures

· Attend and participate in relevant multi-agency risk meetings recognising the specific contribution of the range of agencies

· Demonstrate an ability to balance the risks and needs of the young person and protecting the public from harm

· Implement and oversee risk management of offenders
Supporting effective transitions in the Youth Justice System

· Support, prepare and consult with young people and their families through transitions

· Understand the impact of key types of life changes affecting children and young people and the impact of transitions between services affecting children and young people

· Support children and young people through transitions in a way that is appropriate to their age and stage of development

· Seek specialist advice and respond as appropriate to support children and young people to manage transitions

· Work in an integrated and multi-agency approach to meet the needs of children and young people

· Share information effectively and maintain confidentiality as appropriate

· Demonstrate strong partnership working with all relevant agencies throughout the transition period

· Understand the needs of specialist groups of young people in transition, e.g. LAC, girls.

· Understand the probation/adult prison service and how it works

Safeguarding and promoting the welfare of children and young people

· Understanding of national and local guidance and procedures regarding safeguarding of children and young people

· Appreciation of safeguarding responsibilities of those in contact with children and young people

· Working together to identify, assess and meet the needs of children and young people where there are safeguarding concerns

· Recognition of the importance of family history and functioning

· Working with children, young people and family members including addressing lack of cooperation and superficial compliance

· Understanding of resilience and protective factors

Flexible working – including evenings, weekends and bank holidays

· Acting as duty officer on a rota basis

· Acting as court officer during normal working hours, on Saturdays and on Bank holidays on a rota basis

· Working with young people and their families/carers when it is required, or is most effective to engage them, in the evenings and weekends as necessary.
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	Vision and Values

	Our vision for Blackpool is that it will be:

“The UK’s number one family resort with a thriving economy that supports a happy and healthy community who are proud of this unique town”

Our Priorities

We have two priorities:

· Priority one - The economy: Maximising growth and opportunity across Blackpool

· Priority two - Communities: Creating stronger communities and increasing resilience

Our Values

· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved

· We are committed to being fair to people and treat everybody we meet with dignity and respect

· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need

· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer

· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude


	Equal Opportunities: 

We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.


