
	Post No. :
	7154                          


	Post Title:
	Casual Family Time Worker 

	Directorate:
	Children’s Services

	Division:
	Early Help and Support Service

	Section:
	Family Time Team

	Reports To:
	Post Numbers: 8368 & 9480

	Location:
	Various locations, including Family Hubs

	DBS Status:
	Enhanced check with a Children’s Barred List check 

	Grade:
	Grade E



	Role Purpose

	To work as a Key Person to allocated families who need supervised and supported Family Time sessions in line with the Blackpool Families Rock ethos, Family Time policy, procedure and guidance, enabling family time to be a positive experience for both children and families. 



	
Main Duties and Responsibilities

	· To supervise and monitor family time between children and families in a variety of settings such as Family Hubs and Children’s Centers, family homes and in the community e.g. play areas, parks etc.
· To support and facilitate final ‘goodbye’ family time sessions that are planned with the wishes and views of parents and children.
· To contribute to, or detail reports for, multi-agency meetings, statutory meetings, reviews and life story work for our children.
· To plan for and facilitate family time group sessions both face to face and virtually,  providing opportunities for play that support positive parent child interactions supporting learning and development opportunities for children and supporting the development of parenting skills and understanding
·  To maintain accurate records of the Family Time sessions they facilitate which captures the needs wishes, feelings and experiences of the child and parent/carers abilities to meet these contributing to and supporting assessments and life story
· To work with children and their families to plan for each session based on child’s voice and family feedback and ensure that activities are prepared for sessions.
· To contribute to the development of a family time plans, with managers, social worker, parents, carers and children, including for those children who have a permanent placement who may have longer term Family Time arrangements required. 
· To support parents and families to grow their self confidence in a parenting role, by promoting, encouraging demonstrating positive relationships and interactions with families, children and young people.
· To model best childcare practice, including, infant feeding, communication and basic care (e.g.  nappy changing) to support parents to develop their knowledge and skill.
· To prepare documents and other relevant evidence for court proceedings, and where appropriate, appear as a witness when required.
· To build and promote positive working relationships between parents and carers to support good communication and sensitive situations. 
· To ensure that the children are safeguarded and their needs are met at all times. 
· To support the induction of new team members. 
· Work with social workers and managers to complete risk assessments to support community family time.  
· On occasion, may be required, to transport children to and from family time venue, involving moving and handling equipment e.g. car seats/buggies.
· To support the safe transfer of children from transport to Family Time Venue including the moving and handling equipment e.g. car seats/buggies.
· To signpost families to advice, guidance and support services.
· To observe Family Time sessions and conclude, where needed, in the best interests of the child.



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	NVQ level 2 in Childcare
NVQ level 3 in Childcare     
	E
D



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Considerable knowledge of Human Growth and Development theories, specifically separation/loss, attachment and brain development.
· Considerable knowledge of Children Act 1989/2004 and other relevant legislation
· Considerable knowledge of Child Protection and Safeguarding issues 
· Considerable knowledge of the needs of vulnerable children and their parent/carers, and the communities in which they live
· An understanding of risk assessment and their impacts
· An understanding of diversity, and how aspects of gender, sexuality, poverty, race, ability, mental wellbeing etc. affect service users

Skills
· Excellent verbal, written communication and observation skills
· Ability to be model parenting skills and support carers in developing skills necessary to meet their children’s needs 
· Basic IT skills
· Ability to work as part of a team
· Ability to communicate effectively and sensitively with children and families who have a range of needs and abilities 
· To be non-oppressive and  non-judgmental 

Experience
· Working with children, young people and their families in a professional setting
· Working in partnership with parents ensuring child’s needs are met
· Accurate record keeping to contribute to reports
· Experience of having potentially difficult conversations with parents
· Experience of working with children and families who are vulnerable
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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