
	Post No. :
	POST00000743 / POST00003968 (casual) v4

	Post Title:
	Senior Residential Child Care Worker

	Directorate:
	Adult Services

	Division:
	Care and Support - All Age Service

	Section:
	Hornby Road

	Reports To:
	Children’s Home Manager (Hornby Road)

	Location:
	167 Hornby Road, Blackpool

	DBS Status:
	Enhanced check with a Children’s Barred List check and Enhanced check with an Adult’s Barred List

	Grade:
	Grade G



	Role Purpose

	To support the Registered manager in the delivery of short breaks in line with Ofsted specific regulations and the quality standards and to supervise others in maintaining and improving the well-being, safety and security of service users in the residential setting and the community.



	
Main Duties and Responsibilities

	· To support the manager and senior team in the delivery of short breaks working with a variety of professionals to ensure admissions are safe and effective and that the care of children is of a high standard.
· To lead a team of staff in the delivery of support, developing plans, managing and mitigating risks. Undertaking regular supervision of staff (1-1 meetings, case managements, team meetings, incident debriefs), advancing safety, promoting staff well-being and ensuring work in accordance with the code of conduct.
· To undertake tasks related to quality assurance and compliance, in line with the homes agreed systems and procedures to evidence strong management oversite. 
· To manage risks associated with assigned children and young people.
· To record all on site activities, children’s records on systems/applications 
· To demonstrate skills, knowledge and fitness to practice as a cover manager.
· To attend management meetings, team meetings, divisional briefings taking a senior role when disseminating information, advice and guidance. 
· To oversee the planning and implementation of activities, appropriate to the interests and abilities of the children attending overnight.
· To reduce barriers of communication with professionals to ensure the child is at the heart of all decisions made by the Service.
· To undertake quality checks of care plans, positive handling plans, moving and handling plans, help and protection plans and medical plans to deliver safe care in line with the needs of children in our care.
· To ensure escalation of any service concerns are made and that information sharing relating to safeguarding is undertaken, including completion of adverse incident reports, LADO referrals and statutory notifications to Ofsted.
· To work in accordance with safe care and handling of medication processes. 
· To supporting the Children’s Home Manager with accounts management – including liaising with finance colleagues to ensure that the service works within budget.
· To undertake and keep updated mandatory training, in medication, moving and handling, peg feeding, first aid, food hygiene and fire warden and all other relevant training, which is required within the remit of the role, and helps to support children with complex needs whom can have fluctuations in the presentations and needs.
· In the absence of the Children’s Home Manager to take a senior role in decision making for the delivery of short breaks and support for the team.
· To ensure petty cash funds are being appropriately used/spent and ensure spending is evidenced.




	Qualifications
	Essential or Desirable 
	E/D

	· Level 3 Child Care Diploma in a Residential setting or equivalent
· Level 5 Diploma in Leadership & Management for Residential Childcare -CYP 
	E
D



	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Substantial knowledge of relevant Legislation and Ofsted governance processes/procedures.
· Substantial knowledge of policies and procedures for safeguarding children - children with disabilities
· Considerable knowledge of causes of and methods / strategies of addressing challenging behaviour. 
· Considerable knowledge of local authority structures and services.

Skills
· Ability to discuss and relate practical experience of direct work within a residential service, providing support to children and young people with developmental disabilities and a higher degree of dependency needs.
· Good observational judgement and analysis skills, demonstrating awareness of safety hazards.
· Ability work under pressure and cope with incidents. 
· Ability to influence staff practice, upholding the standards of service through working directly with a team of staff to deliver all aspects of children’s care.
· Ability to hold difficult conversations, manage staff conduct, complete fact-finding discussions and maintain organisational standards.
· Good ICT skills
· Good organisational and record keeping skills.

Experience 
· Substantial experience of making decisions and ensuring safeguarding procedures are adhered to when faced with unanticipated issues in relation to safeguarding risks.
· Considerable experience of decision making relating to children/vulnerable service users. 
· Considerable experience of monitoring information, completing quality assurance checks and improvement tasks.
· Considerable experience of planning rotas, deploying staff and emergency planning to aid business continuity during difficult events.
· Considerable experience of supervising the delivery of service and addressing any performance related issues.
· Considerable experience of multi-agency working and direct work with families.
· Considerable experience of providing high care and support to children who may have total care needs and who may have challenging behaviors as a result of their diagnosis/development.
· Experience of the administration and safe storage of prescribed/none prescribed medication.
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.




image1.jpeg
BlackpoolCouncil




