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	Post Title:
	Director of Finance

	Directorate:
	Chief Executives

	Division:
	Chief Executives Management and Support

	Section:
	Corporate Management Team

	Reports To:
	Chief Executive

	Location:
	No 1 Bickerstaffe Square, Blackpool

	DBS Status:
	Standard Check

	Grade:
	Chief Officer Grade 3



	Role Purpose

	· To lead, direct and manage the strategic development, transformation and delivery of the Directorate and its associated functions for Blackpool Council. 

· To provide strategic advice in relation to finance and risk to the Council, wholly owned companies, Cabinet and the Chief Executive, to achieve the Council’s vision and priority outcomes.

· To ensure operations within the Directorate are undertaken in accordance with legislation, ensuring the Council fulfils its statutory responsibilities and is appropriately positioned to meet Government and any finance and risk associated inspection requirements.

· To be the Statutory Finance Officer (Section 151) for Blackpool Council.



	
Main Duties and Responsibilities

	· To lead and co-ordinate the Council’s functions as the Statutory Finance Officer (Section 151) as set out in the Local Government Act 1972, for the proper administration of financial affairs.

· To lead and direct the Council’s budget creation responsibilities, ensuring it meets legal compliance, manages financial risks and is viable and lawful, reporting any projected overspend as per Section 114 requirements of the Local Government Finance Act 1988.

· To ensure robust budgetary control measures are in place and adhered to in order to support services bidding for external resources.

· To provide strategic leadership to Exchequer Services of Payroll, Creditors, Cashiers and Corporate Debt Recovery ensuring income collection and debt recovery is maximised for Blackpool Council.  

· To provide strategic leadership for Procurement, Audit and Risk, Health and Safety Services for Blackpool Council ensuring all respective legislative requirements are adhered to. 

· To maximise the availability of external partnership funding to enhance Council service development.

· To lead work on assessing how Government public finance policy impacts upon Blackpool Council and take measures to plan and implement robust financial systems to deliver the required outcomes.

· To be a member of the Corporate Leadership Team, working in partnership with other Directors, providing financial advice and reports to support robust strategic planning.

· To provide professional leadership, including workforce planning, lead the implementation of standards, managing cultural change and influencing colleagues and staff of Blackpool Council.

· To have overall responsibility for the management and performance of the Directorate and the respective Heads of Service, including supervision of professional standards and competence, management of individual performance and development and improvements to service delivery and practice.

· To ensure all data and information is recorded to high standards in a consistent way and is maintained, managed and utilised in a secure fashion consistent with legislative requirements and best practice. 

· To consolidate, build and maintain effective relationships and frameworks for consultation with key partners, service providers, stakeholders and the wider community to facilitate high quality services.

· To represent the Council at national, regional and local levels and promote its interests at external events.

· To lobby Central Government on all public finance consultations and proposed policy matters affecting Blackpool Council.



	Qualifications
	Essential or Desirable 
	E/D

	· Consultative Committee of Accountancy Bodies (CCAB) qualified accountant or equivalent.
· Professional membership of CIPFA or equivalent.
· Educated to degree level
· Leadership/management qualification.
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	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Significant knowledge of local government finance, incorporating revenue/capital/cash accounting, strategic financial planning and Government Standard Spending Assessment funding methodology.
· Significant knowledge of accountancy and its relationship with local government.
· Significant knowledge and understanding of statutory responsibilities as Statutory Finance Officer (Section 151).
· Significant knowledge of financial legislation, regulations and best practice guidance in Local Government environment.
· Significant knowledge and understanding of the Government's agenda in relation to finances and budget setting.
· Significant knowledge of exchequer services.
· Substantial knowledge of risk and audit services.
· Substantial knowledge of procurement processes and legislation.




Skills
· Ability to shape the development of Directorate policies and give direction during periods of change.
· Excellent influencing and persuasion skills with the ability to inspire confidence and engender agreement and enthusiasm, among elected Members, board members and Government departments.
· Excellent communication skills, both verbal and written.
· Excellent presentation skills encompassing the ability to persuade and influence the decision making of others.
· Ability to forge effective partnerships and be credible with all involved in the service area and work successfully in a democratically accountable organization.
· Ability to think strategically whilst being creative and innovative when assessing and balancing decision-making risks.
· Excellent analytical and decision-making skills.
· Excellent ICT skills.

Experience 
· Significant local government finance experience incorporating revenue/capital/cash accounting, strategic financial planning and Government Standard Spending Assessment funding methodology.
· Significant experience of undertaking statutory responsibilities as Statutory Finance Officer 
· Significant experience of working in a role encompassing financial management, processes and legislation.
· Significant experience of the formulation and implementation of strategic objectives.
· Significant experience of operating successfully within political, corporate, policy and/or financial constraints.
· Significant experience of exchequer services.
· Substantial experience of risk and audit services.
· Substantial experience of working under Central Government finance frameworks.
· Substantial experience of procurement processes and legislation.
	
E


E
E

E

E

E
E
E





E


E

E

E

E

E
E
E



E

E

E
E

E

E
E
E
E




	Responsibility for Resources 

	Financial Resources
Council gross revenue budget 2026/27 = £567m
Housing Revenue Account gross budget 2026/27 = £28m
Wholly Owned Companies aggregated turnover 2026/27 c.£100m
Accountancy budget 2026/27 = £3m
Procurement and Exchequer Services budget 2026/27 = £2.11m
Audit and Risk budget 2026/27 = £1.16m

Capital Resources
Capital budget varies but 2026/27 up to £197m per the latest Capital Programme.







	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender, gender reassignment, marriage or civil partnership, pregnancy or maternity, and disability.
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