
	Post Title:
	Building Control Surveyor

	Directorate:
	Communications and Regeneration

	Division:
	Planning, Quality and Control

	Section:
	Building Control

	Reports To:
	Head of Building Control 

	Location:
	Bickerstaffe Offices/Hybrid Working

	DBS Status:
	None

	Grade:
	Grade H2



	Role Purpose

	To undertake technical assessments/activities according to competency level and make decisions on those assessments, using skills that would have been gained through qualifications and practical experience,  to effectively deliver the Building Control function throughout the Council’s jurisdiction and as part of any partnering or similar scheme, ensuring buildings comply with the relevant regulatory standards in terms of fire/life safety , health and safety, sustainability, energy conservation, accessibility and design and construction.



	
Main Duties and Responsibilities

	· To manage and evaluate a caseload on a range of projects within competency level registered and approved with Building Safety Regulator, examining plans and carrying out site inspections, initiating and dealing with enforcement action.
· To assess dangerous structures and implement immediate remedial works giving consideration to spending of public monies
· Where appropriate to provide supervision and management of the work of others within the Building Control sections management framework.  E.g. Trainees, apprentices, assistants not having the appropriate band of competence.
· To discharge the council’s delegated powers and duties as required by the Building Act 1984, the Building Regulations and other legislation and to provide appropriate and proportionate advice concerning decisions about compliance with the Building Regulations and the Building Act 1984 etc, being within the limits of the post holder’s registered competency level.
· Liaise and/or consult with external agencies including Fire Service, Police, stakeholders, statutory undertakers, contractors, professional persons, elected members and internal departments within limits of competence as necessary to ensure a seamless team approach to the provision of guidance, advice and service delivery.
· Based on validated competence, without direct supervision, manage a portfolio of development on building schemes (new applications, regularisations and reversion applications) maintaining appropriate records for plan appraisals, site inspections, evaluation of work/remedial action, working within a framework for inspections of projects to ensure compliance with current Building Regulations 2010, Building Act 1984, allied legislation, and British Standards.
· Under supervision, manage a caseload of technical projects not within validated competency level (including new applications, regularisation and reversion applications) and maintain proper records, for plan appraisals and site inspections, the evaluation of work/remedial action.  Carry out remedial/enforcement action as required under the direction of a competent validated Building Control Surveyor.
· Either inside the relevant competency level, or outside of it but under supervision, investigate matters, including complaints from elected members and the public, the control of demolition, dangerous structures, contraventions and unauthorised works and initiate and undertake enforcement action, as necessary, including the issuing of notices, to ensure compliance with the appropriate legislation and the Council’s obligations under the Building Act 1984 aimed at safeguarding public health and safety.  
· To assist with arranging for files of evidence to be deposited with the Council’s Legal Services and where necessary attend magistrates’ court as the council’s expert witness in associated enforcement cases.  All actions taken whilst compiling reports on continuing work and decisions taken for the health, safety and welfare of the wider community will be notified to the management team.
· Contribute to the continued registration of registration to ISO 9001:2015
· Where appropriate, provide supervision and management of the work of others within the Building Control sections management framework not having the appropriate band of competence. Eg trainees, apprentices, assistants
· Establish and maintain appropriate links with building professionals, providing an excellent customer focussed service and assist with the development of the building control service to encourage new and repeat business.



	Additional Information

	Due to the nature of the service, the post holder may be required to work evenings, weekends and public holidays.



	Qualifications
For information about qualification equivalency click here

	Please mark which are Essential or Desirable 
	E/D

	· Degree in Building Surveying or related discipline
· Member of the Royal Institute of Chartered Surveyors or Member of the Chartered Association of Building Engineers or Member of the Chartered Institute of Building
· Registered Building Inspector under compulsory Government registration scheme to required competency level to carry out restricted (by law) functions and activities as defined by Building Safety Regulator
· Full Driving licence
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	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Considerable knowledge of the Building Act 1984 and associated legislation, Building Regulations, Approved Documents and British Standards in construction and Built Environment
· Considerable knowledge of professional codes of practice for the service area, including the operational standards and rules set by the Building Safety Regulator and legislation relating to construction and the Health and Safety at Work Act 1974 and associated Building Control functions offered by the Local Authority.
· Considerable knowledge of the construction industry, methods, techniques and materials
· Knowledge in the use of IDOX and Microsoft Outlook
· Considerable awareness of financial constraints / implications and how they impact on service delivery

Skills
· Ability to work under own initiative and prioritise workload
· Excellent analytical skills
· Ability to think and act with a pragmatic and creative approach to problem solving difficult issues, breaking these down into manageable parts and think through the implications of decisions. Able to work flexibly and adapt to changing priorities.
· Effective interpersonal and communication skills, both written and verbal
· Able to influence in a positive manner and support others with new ways of working to ensure business objectives are achieved. 
· Good ICT and literacy for writing non-standard letters, reports, notices and witness statements for magistrates’ proceedings and investigation by Building Safety Regulator
· Ability to monitor effective plans and targets to achieve any deadlines or KPI’s under the Building Safety Regulator
· Ability to undertake tasks in a physically demanding role, including outdoors, use of ladders and work at heights


Experience 
· Considerable experience in Building Regulations post professional qualification
· Considerable experience in the Building Act 1984 and associated legislation and technical standards
· Considerable experience of collaborative working with partner agencies and stakeholders
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 





	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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