	Post No.:
	POST00003959

	Post Title:
	Place Programme Manager (Move Together Blackpool)

	Directorate:
	Community and Environmental Services 

	Division:
	Community and Wellbeing

	Section:
	Move Together Blackpool 

	Reports To:
	Programme Director – Move Together Blackpool  

	Location:
	The Solaris Centre and various community locations

	DBS Status:
	Enhanced check without a barred list check

	Grade:
	Grade H1



	Role Purpose

	· To lead the day-to-day delivery of Move Together Blackpool (MTB) place initiative. Focusing on systemic, place-based approaches to embedding movement at the heart of communities. 
· To act as the link between community residents, the voluntary, community, faith and social enterprise (VCFSE) sector, and strategic leadership; developing the conditions necessary for sustainable health and wellbeing improvements in high-need areas.
· To lead as a facilitator of change, providing high-level guidance to Delivery Leads and regional partners; building and maintaining complex multi-agency relationships. 



	
Main Duties and Responsibilities

	· To build and nurture relationships with all members working in the MTB Programme, understand their work-streams, outcomes and current systems of planning and supporting them to facilitate successful project management. 
· To translate on-the-ground MTB delivery into actionable data, progress reporting, and decisive strategic recommendations.
· To be a lead advocate for place-based systemic change and promote the MTB Programme across Council services and partner organisations including at regional and National events and forums. 
· To champion a "whole system approach", ensuring that solutions are co-produced with communities to address local needs. 
· To co-create delivery plans for high-need areas by gathering and understanding community insights, lived experiences with community members and local data to ensure all interventions are effectively targeted. 
· To support the MTB Team in the delivery of consultation and engagement activities in identified neighbourhoods to ensure residents are central to building solutions, identifying gaps and driving community-led regeneration with a focus on creating healthier, more active communities.
· To build and strengthen diverse networks across the public, private, and VCFSE sectors to embed an integrated "whole-system" approach to developing a shared vision and increasing physical activity levels.
· To identify, engage, connect and support key stakeholders at all levels within the system to develop a shared vision for the place and manage its implementation. 
· To manage new partnerships and apply for funding to attract organisations not currently engaged in physical activity delivery to scale up project reach and impact.
· To support the development of evaluation and learning processes to capture outcomes, ensuring that local voices are reflected in all monitoring and learning cycles.
· To provide high-quality progress reports and data-driven updates to the multi-agency Coordination Team, Strategic Lead and stakeholder governance structures, to ensure project transparency and accountability.
· To support the implementation of robust impact measurement tools to evaluate the effectiveness of MTB, including monitoring, evaluation and learning, to produce reports and submit claims to satisfy the Programme requirements.
· To design and deliver accessible communications, including infographics, reports, and presentations, to share key learnings and programme successes with stakeholders and funders.
· To be responsible for developing, undertaking and implementing risk assessments and safe systems across a number of activities and programmes.



	Additional Information
	

	The service operates across the Blackpool area, and the post holder will be required to work in other locations and must therefore be able to make arrangements to travel where necessary.



	Qualifications
	Essential or Desirable 
	E/D

	· Degree-level qualification in a relevant field or equivalent demonstrable experience.
· Project Management qualification, i.e. Prince 2 or willingness to undertake and complete within 12 months of appointment into the post. 
	E
E




	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge 
· Considerable knowledge of project management principles when designing, co-ordinating and delivering projects and programmes. 
· Considerable knowledge and understanding of the health benefits of a physically active lifestyle and the barriers faced by the community to engage.    
· Considerable knowledge of current national priorities and structures in relation to sport and physical activity.
· Considerable knowledge of multi-agency working with local community services.
· Considerable knowledge and understanding of the funding opportunities available for local, regional, and national health strategies for promoting healthy spaces, places and active environments.  
· Considerable understanding of system change principles and change management techniques. 
Skills 
· Excellent communication and interpersonal skills with the ability to work as part of a team, motivate and develop others.   
· Excellent project management and organisational skills.
· Ability to work with minimum supervision whilst balancing conflicting demands and working to deadlines. 
· Good IT skills.
· Ability to present information and conduct consultations with various groups or individuals.
· Ability to build professional and friendly relationships based on trust, respect, sharing, co-operation and mutual support, maintaining constructive open relationships with colleagues.  
· Ability to identify opportunities for promoting and developing initiatives within the local community. 
· Ability to lead work towards common goals across a partnership environment, including representatives from the public, private and voluntary sectors.

Experience 
· Considerable experience working with individuals or community groups of all ages and abilities, with a person-centred approach. 
· Considerable experience developing place-based initiatives which promote health and wellbeing. 
· Considerable experience in working with a range of partners, both internal and external, to coordinate delivery.
·  Considerable experience in applying for, receiving and managing funding.
· Considerable experience in reporting to stakeholders and funders and working with a management board. 
· Considerable experience in performance managing, motivating and developing others.
· Considerable experience in public speaking/delivery of information in a variety of settings to a wide range of groups and individuals.
· Considerable experience working in areas of deprivation and with people from diverse cultural and social backgrounds.
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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