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Job Outline


	Post No. :
	POST00003766

	Post Title:
	SEND Advisory Officer 

	Directorate:
	Children’s Services

	Division:
	SEND Service

	Section:
	SEND Support Team

	Reports To:
	Inclusion Lead SEND

	Location:
	No 1 Bickerstaffe Square and Schools

	DBS Status:
	Enhanced check with a Children’s Barred List check 

	Grade:
	Grade H1


	Role Purpose

	To work with and complete observations for young people aged 4 to 25 in educational settings, majority of whom will have Special Educational Needs and Disabilities (SEND), delivering targeted interventions and assessments in order to enhance their educational provision and deliver training to support the continuous professional development (CPD) of school staff and local employers.


	Additional Information

	The role works with schools within the Blackpool boundary and forms part of the traded service Blackpool Council offers to out of borough schools. Accordingly, the service operates across the Blackpool area and out of the borough. The post holder will be required to work in other locations and must therefore be able to make arrangements to travel where necessary.


	Main Duties and Responsibilities

	· To deliver targeted educational interventions to young people encompassing the use of evidence based programs and assessments.
· To complete recording on case files that evidences the voice of the young person in line with practice standards.
· To provide educational settings with reports for young people to influence the direction of in-class support and to contribute to statutory assessments and review meetings.
· To provide advice and guidance in relation to educational interventions for young people to colleagues and external stakeholders during team and multi-agency meetings.
· To work directly with children and young people, both 1:1 and in small groups.
· To continually plan, assess and review the interventions being delivered to young people. 
· To engage with school Special Educational Needs Co-ordinator’s (SENCO) to plan support for pupils to best meet their needs.
· To provide feedback to school SENCOs following involvement or at the end of an intervention.
· To provide feedback to the link advisory teacher when working in one of their educational settings.
· To deliver intervention training both within Blackpool settings and as part of a traded service.
· To contribute to the CPD of teaching assistants in school through the delivery of training and modelling of interventions.
· To complete access arrangement assessment testing within secondary schools.
· To ensure pupil voice is gathered and reported throughout their involvement.


	Qualifications
	Essential or Desirable 
	E/D

	· NVQ Level 4 in a recognised and relevant area (Social Care, Health, Education, Childcare or Community) or equivalent demonstrable experience.
· Higher Level Teaching Assistant (HLTA) Level 4 qualification or equivalent
	E

D


	Knowledge, Skills and Experience 
Required
	Essential or Desirable 
	E/D

	Knowledge 

· Substantial knowledge of legislation and guidance of the SEND code of practice: 0 to 25 years.
· Substantial knowledge of child development.
· Considerable knowledge of training and presentation techniques for audiences with varying levels of understanding

· Considerable knowledge of health and safety including risk assessments and associated legislative requirements.
· Considerable knowledge of the needs of vulnerable children, their carers, and the communities in which they live.
Skills
· Good ICT skills to produce high quality reports and resources for use in educational settings

· Ability to deliver training to a wide range of audiences who have differing needs and levels of understanding. 

· Excellent written and verbal communication skills.
· Excellent influence and persuasive skills.
· Ability to develop and sustain professional relationships.
· Ability to work as part of a team.
· Ability to work in partnership with schools and parents to ensure assessments of needs for young people are completed and met.
Experience 
· Substantial experience working with SEND children.
· Substantial experience of delivering group work with children and adults.
· Considerable experience of work within an educational or learning setting.
· Considerable experience in developing and maintaining effective working relationships and partnerships with services and agencies.
· Considerable experience of delivering training.
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	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2024 to 2027.
This plan continues to develop Blackpool into a more rounded place, proud of its status as the holiday choice of millions, but with many more strings to our bow than the tourism economy. By building on our strengths and nurturing emerging specialities, we are starting to see the development of a diverse, resilient economy, with a variety of opportunities to suit workers of all skill levels, which both attracts staff and provides further opportunity for them to stay locally as their career develops.

This is the central purpose of our work. Supporting communities without providing opportunities for growth does them a disservice, and a diverse economy is crucial to strengthening our collective sense of place and worth. From large scale projects to small scale changes, intensive engagement to signposting options, this plan also aims to ensure that the council is aware enough of how it can make a tangible difference to people’s lives, and is in a strong enough positon to deliver it.
Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities

We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values

We aim to:

· Deliver quality 

· Be fair 

· Be accountable 

· Be compassionate
· Be trustworthy


	Equal Opportunities: 

We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.


