
	Post No. :
	POST00003957

	Post Title:
	Data Lead – Changing Futures 

	Directorate:
	Public Health

	Division:
	Public Health Division

	Section:
	Health Improvement and Adults Public Health

	Reports To:
	Strategic Lead – Changing Futures

	Location:
	No 1 Bickerstaffe Square

	DBS Status:
	Basic Check

	Grade:
	Grade H1



	Role Purpose

	· To lead data interrogation and analysis for the Changing Futures programme, focussing on people who experience Multiple Disadvantage (MD).
· To lead on the development, implementation and maintenance of analytical tools, systems and dashboards, ensuring timely, accessible and actionable intelligence in support of the project’s objectives and wider Public Health priorities.



	
Main Duties and Responsibilities

	· To be responsible for analysing data contained within provider case management systems and the ongoing development and oversight of any potential new system and database requirements.
· To analyse and interpret data from a range of operational and system partners to produce high quality reports, briefings and presentations for senior public health and strategic leads. 
· To provide insights that will support evidence based decision making and drive improvement across complex health and care systems, that contribute to the development of information strategies and policies.
· To collate, analyse and interpret different types of data from the Changing Futures client management system, reporting activity levels and individuals progress against set wellbeing objectives.
· To lead on the maintenance of data returns from providers to ensure high levels of data quality and compliance.
· To work closely with the national Changing Futures Data peer group, which focusses on service and individual outcomes both at a regional and national level.
· To respond to ad-hoc data requests from systems partners to improve the impact of the programme. 
· To chair the local ‘Multiple Disadvantage Data Forum’ for Blackpool and report into ‘The Multiple Disadvantage Alliance’ and be an active member of the Changing Futures National Peer Group for Data Leads.
· To collate, analyse and report on data which will inform the return on investment and cost avoidance impact of the overall programme. 
· To provide high quality technical and analytical data and other quantitative information to support the Changing Futures Programme Board and Team in making informed decisions with regards to sustainability.
· To take a lead role in quantitative and qualitative research, benchmarking and evaluation, including designing and implementing surveys, questionnaires and analysing findings in particularly for self-assessment and the destinations of adult with multiple deprivation.
· To build working relationships, with internal and external partners to support the development of the programme. 
· To support the Programme Management Team in the preparation of audits and driving programme quality improvements.
· To comply with information governance procedures and protocols, including the confidential handling of personal health records. 
· To facilitate feedback sessions incorporating key internal and external stakeholders including programme clients.
· To keep abreast of relevant national information developments as part of continuous professional development.

	Qualifications
For information about qualification equivalency click here

	Essential or Desirable 
	E/D

	· Degree level qualification in a relevant subject or equivalent demonstrable experience of data analytical techniques and procedures
· Post graduate qualification in a relevant subject 
	E

D



	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Substantial knowledge of data sets and information systems.
· Substantial knowledge of data analysis, interpretation and management techniques including the benefits of both quantitative and mixed-method approaches
· Substantial knowledge and understanding of data security issues and confidentiality 
· Substantial knowledge of MS Office – Excel, Access, Word and PowerPoint
· Substantial knowledge of data reporting and presentation techniques

Skills
· Highly numerate with excellent statistical interpretation skills
· Ability to analyse and interpret data with high levels of attention to detail and accuracy
· Ability to interrogate systems to present key trends in information
· Excellent written and verbal communication skills
· Ability to produce concise and accurate reports and to present information for diverse audiences 
· Ability to engage with individuals and groups at all levels and to establish key relationships with internal and external partners
· Ability to work both independently and as part of a team
· Ability to prioritise workloads, work flexibly in a changing environment and meet tight deadlines/timescales
· Excellent ICT skills

Experience
· Substantial experience of working with multiple sets of data and information systems
· Substantial experience of accessing and appraising complex data sets in order to deliver accurate, concise and detailed reports 
· Substantial experience of providing technical advice on statistical and other quantitative techniques 
· Substantial experience of using software systems and adult learning data systems to submit returns and extract information for data analysis 
· Substantial experience of presenting analyses and dissemination in different formats e.g. written reports, electronic, visual and verbally.
· Considerable experience in the development of systems for the inputting, storing and dissemination of information.
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	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2024 to 2027.
This plan continues to develop Blackpool into a more rounded place, proud of its status as the holiday choice of millions, but with many more strings to our bow than the tourism economy. By building on our strengths and nurturing emerging specialities, we are starting to see the development of a diverse, resilient economy, with a variety of opportunities to suit workers of all skill levels, which both attracts staff and provides further opportunity for them to stay locally as their career develops.
This is the central purpose of our work. Supporting communities without providing opportunities for growth does them a disservice, and a diverse economy is crucial to strengthening our collective sense of place and worth. From large scale projects to small scale changes, intensive engagement to signposting options, this plan also aims to ensure that the council is aware enough of how it can make a tangible difference to people’s lives, and is in a strong enough position to deliver it.
Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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