
	Post No. :
	9238

	Post Title:
	Leaving Care Personal Advisor 

	Directorate:
	Children’s

	Division:
	Targeted Intervention Service

	Section:
	

	Reports To:
	Team Manager/Practice Development Manager

	Location:
	Various bases 

	DBS Status:
	Enhanced check with a Children’s Barred List check / Enhanced check with an Adult’s Barred List check

	Grade:
	Grade G



	Role Purpose

	To work as part of a team providing support to young people in care and care leavers to ensure a positive transition to adulthood and independence. The team’s priorities are to ensure that young people are living in suitable accommodation, engage in aspirational education, employment or training opportunities and are able to contribute positively within their local communities.



	
Main Duties and Responsibilities

	· To carry a caseload of young people (eligible, relevant and former relevant), to listen to young people and to provide appropriate advice, support and advocacy to meet assessed needs.
· To support young people to ensure that they are living in suitable accommodation, engage in aspirational education, employment or training opportunities, develop healthy lifestyles and are able to contribute positively within their local communities.
· To engage complex and vulnerable young people and their families/carers.
· To support young people to ensure that they are living in suitable accommodation, engage in aspirational education, employment or training opportunities, develop healthy lifestyles and are able to contribute positively within their local communities.
· To provide targeted group interventions to reduce risk taking behaviour in young people.
· To recognise support and signpost service users with low level mental health (anxiety/depression).
· To work collaboratively with children, young people and partner organisations to undertake, record and review Pathway Plans and maintain records in accordance with procedures.
· To ensure that young people’s life chances are enhanced, that they have access to a wide range of opportunities and are able to activity take part in participation.
· To use computerised systems for the recording of information and data and ensure that all relevant records and documents are managed in accordance with policy and procedures and to keep up to date case records in accordance with policy and practice standards.
· To work closely with colleagues across a range of services and partner agencies, attend and contribute to statutory reviews and actively participate. 
· To administer the Leaving Care Grant and provide support to young people to enable them to manage their finances.
· To deliver services within the Services scheme of delegation for safeguarding children and local safeguarding children board policies.
· To participate fully in supervision, appraisals individual and practise observations as part of professional development and to actively participate in and contribute to the professional development of self and others.
· To maintain an up to date knowledge and awareness of legislation, policy, procedure and practise in the post holders field of work.
· To be fully aware of the principles of safeguarding as they apply to vulnerable children and young people in relation to work role and ensure that your line manager is kept fully informed of any concerns. 
· To contribute to the duty arrangements of the Leaving Care Team, seeing young people by appointment and in crisis, dealing with internal and external enquires, providing support assistance and information as required, recognising the need to involve other more experienced staff where appropriate.
· To design, co-ordinate and deliver independence preparation training to groups of young people.
· To contribute to the key performance indicators and targets for Integrated Intervention Services by monitoring and driving individual performance data relating the young people receiving service.
· To meet with clients in locations both in and outside of the borough, in venues determined by the needs of the service user.



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Level 4 qualification in a recognised and relevant area (Social Care, Health, Education, Childcare or Community). 
· An accreditation in an Evidence Based Programme, e.g. ASDAN 
	E

D



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Considerable understanding of child protection procedures
· Understanding of child and adolescent development
· Understanding of the needs of vulnerable children, young people, their carers, and the communities in which they live
· Considerable knowledge of Safeguarding, Health and Safety, including risk assessments and other legislative requirements
· An understanding of legislation and guidance associated with parenting and family support
· An understanding of how aspects of diversity affect service users
· Considerable knowledge of child and adolescent development
· Considerable knowledge of group/ family dynamics 
· Considerable knowledge of the impact that being in care can have on children and young people           

Skills
· Proven ability to effectively communicate with both written and verbal skills 
· Ability to challenge, negotiate, advocate and collaborate as part of the role of supporting young people
· Ability to develop and sustain professional relationships
· Proven ability to make assessments of need
· Proven ability to work effectively as part of a team
· Proven ability to work in partnership with parents ensuring children's needs are met   

Experience
· Considerable experience in working with vulnerable children, young people and their families in an appropriate setting.
· Considerable experience of working with families/individuals who present with a range of vulnerabilities (risk of CSE, mental health challenges, drug and alcohol misuse, domestic violence) and demonstrate an ability to create rapport and build effective relationships
· Considerable experience of case management including assessments, Pathway planning and reviews with service users with vulnerabilities and coordinating support if required.
· Considerable experience in developing and maintaining effective working relationships and partnerships with other services and agencies
· Considerable experience of work within an appropriate setting e.g. children’s social care
· Experience of writing reports and maintaining records
· Considerable experience of delivering group work with children, young people and adults
· Considerable experience of planning, delivering and evaluating work with young people.
· Considerable experience of undertaking assessments, developing plans and coordinating support.
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	Vision and Values

	Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved
· We are committed to being fair to people and treat everybody we meet with dignity and respect
· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need
· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer
· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude



	Equal Opportunities: 
We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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