
	Post No. :
	609

	Post Title:
	Schools Early Intervention and Safeguarding Officer

	Directorate:
	Children’s

	Division:
	School Standards, Safeguarding and Inclusion

	Section:
	Safeguarding

	Reports To:
	Head of Service – Children’s Services

	Location:
	South King Street and other locations

	DBS Status:
	Enhanced check with a Children’s Barred List check 

	Grade:
	Grade H3 



	Role Purpose

	· To lead on raising school and Academy standards in relation to their early help offer for safeguarding children. 
· To collaborate with Targeted Intervention Services and develop schools’ capacity to provide an effective early help offer.
· To provide an integrated and effective training and coaching offer to schools in relation to early help and safeguarding.



	
Main Duties and Responsibilities

	· Provide expert advice on the early help processes and offer in Blackpool.
· Effectively ‘champion’ safeguarding and child protection across Blackpool schools and Academies.
· Establish, maintain and proactively develop opportunities for positive working relationships with internal and external stakeholders in all areas of work aimed at safeguarding and protecting children and young people. 
· Offer robust challenge to schools and Academies and other professionals and agencies aimed at advancing the understanding and delivery of strength based approaches to early help and safeguarding across the Blackpool partnership.
· To collate and analyse data and seek feedback from schools and Academies on the provision of early help to pupils and families and to write reports as required.
· To identify, plan and facilitate specialist safeguarding training for safeguarding and child protection leads in schools and Academies.
· Report on the quality of the early help offer from schools in Blackpool to key school groups such as the school improvement board.
· Contribute to and/or develop early help systems and strategies in schools when required.
· To attend and contribute to safeguarding operational groups.
· To attend and contribute LADO meetings.
· To attend and contribute Channel Panel.
· Complete safeguarding audits and reports for educational establishments.
· Complete audits for Children Safeguarding Assurance Partnership (CSAP) on targeted areas and provide summaries of findings into CSAP.
· Investigate OFSTED safeguarding complaints and provide a response.
· To attend and contribute to strategic groups for Blackpool locality CSAP.
· To attend and contribute to Operational Encompass Pan Lancashire Operational reviews. 
· Assist with the organisation and co –ordination of conferences for multi-agency participants. 
· Work alongside Community Safety to secure funding for education activities and manage the activity and funding.
· Training of Designated Safeguarding Leads and Assistants across all educational establishments in Blackpool including Independent Alternative Providers.





	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	Degree or equivalent qualification in a related subject
Management qualification e.g. Level 4
	E
E



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Significant understanding of safeguarding and child protection legislation, guidance and national, regional and local strategies and plans.
· Significant knowledge of safeguarding and early help in a school, college setting or residential setting.
· Significant knowledge of safeguarding and safer working practices
· Considerable knowledge of OFSTED framework

Skills
· Be a highly motivated individual who can demonstrate their commitment to achieving improved outcomes for children, young people and their families.
· Have proven leadership skills 
· Have well developed analytical skills and an ability to think critically.
· Possess positive organisational and planning skills that enable you to recognise and respond appropriately to risks, issues and dependencies.
· Possess excellent interpersonal and networking skills and have a proven ability to sustain successful internal and external stakeholder relationships that maybe complex.
· Ability to manage complex demands, with a level of resilience in a challenging environment.
· Self-motivated, solution focussed, reflective and to have a proven 
· Ability to influence others and constructively challenge the practice, views and perceptions of stakeholders
· A proven ability to deliver professional presentations and briefings to differing audiences.
· Be a competent user of IT systems and software programmes.

Experience 
· Substantial experience safeguarding and early help in a school, college setting or residential setting.
· Substantial experience in delivering safeguarding related training to school and college settings.
· Considerable experience of managing change and leading on the implementation of projects and plans.
· Considerable experience of working with OFSTED partners
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	Vision and Values

	Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved
· We are committed to being fair to people and treat everybody we meet with dignity and respect
· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need
· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer
· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude



	Equal Opportunities: 
We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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