
	Post No. :
	9995               AP1021                   

	Post Title:
	Principal Planner 

	Directorate:
	Communications and Regeneration

	Division:
	Growing Places

	Section:
	Planning Strategy Team

	Reports To:
	Head of Planning Strategy  (201)

	Location:
	Bickerstaffe

	DBS Status:
	None

	Grade:
	Grade H3



	Role Purpose

	· To deliver as a senior professional member of the Planning Strategy Team the Council’s objectives and statutory responsibilities in respect of development plan policy with particular emphasis on reviewing, preparing and progressing to adoption the Council’s Local Plan and other statutory and non-statutory plans and policies for the future development of Blackpool within given timescales working with other professional disciplines; 
· To provide specialist in-depth complex planning policy advice to influence, guide, promote and control future high quality sustainable development in support of Blackpool’s regeneration; 
· To deputise for the Head of Planning Strategy as and when required.



	
Main Duties and Responsibilities

	· Contribute substantially in the preparation, consultation, examination and adoption of the Blackpool Local Plan on behalf of Blackpool Council;
· Lead on the development of key areas of policy including the preparation of complex technical evidence base reports, to support and justify policy development with respect to the above documents including the analysis and interpretation of complex data and information.
· Analyse and interpret complex evidence base to influence and develop the formulation of policy including the development of options, mindful of the fact that planning policy and the provision of policy advice can have a significant effect on the lives and well-being of people in terms of their environmental and physical context.
· Provide creative and strategic thinking to complex development and land use problems having a major role in the development of successful strategies and plans policies and projects
· Effectively time manage and plan agreed work requiring over extended time periods (in excess of 6 months) to ensure the timely and cost effective delivery of development plan documents and other associated documents, strategies  and projects
· Work with external consultants on specific complex areas of work influencing and developing the evidence base to meet corporate and planning objectives
· Analyse and assess representations  received with respect to public consultation on the various stages of Local Plan preparation and consultation on SPDs and other policy documents to influence and develop the options and recommendations presented to elected members and senior management
· Prepare and present evidence, which can be complex in nature, at Examinations and  Public Inquiries
· Where requested, lead on the preparation of non-Key Decision and Executive reports making recommendations to Council Members and Senior Officers on specific areas of work and attend and/or present to senior management and elected members providing professional advice on which to take decisions on planning matters
· Respond to planning policy documents from Government and other local authorities and agencies, advising on any potential impact for Blackpool on current and future policy and strategy and make appropriate recommendations on behalf of the Council.
· Apply professional judgement in both identifying the pertinent legislation, case law, national guidance and practice; and show creativity in synthesising advice, opinion and prejudice that emerges from consultation
· Provide specialist planning policy advice and guidance both on request and proactively to assist in the development of policy and in the determination of planning applications including major and other significant development proposals in terms of the Council’s own plans and strategies.
· Prepare invitations to tender for specific areas of work; and involvement in the procurement and selection process and subsequent management of specific contracts.
· Manage junior members of the Planning Strategy Team and allocation of workload including monitoring of performance.
· Support and deputise for the Head of Planning Strategy including at sub-regional and Lancashire wide level. 
· Input to the preparation of budgets for the work portfolio; oversee the monitoring of budgets for example commuted sums received by the Council in relation to conditions and Section 106 Planning Obligations.



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Degree in Planning or a degree in a related discipline
· Post graduate qualification in Planning 
· Full membership of the Royal Town Planning Institute (RTPI)
	E
E
E



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge 
· Substantial knowledge of the Town and Country Planning System, European and national planning legislation, related environmental legislation, statutory instruments and national, regional and local policy guidance and their frequent updates.
· Substantial working knowledge of the statutory and professional responsibilities of other regulatory bodies, and the ability to quickly understand issues and challenge the assumptions made by other professionals.
· Substantial knowledge of the structure and operation of local government, and the political processes that operate within it.  

Skills
· Ability to work independently on highly complex planning tasks, self-organised to deliver on stretched targets and deadlines.  The nature of the workload which is complex and diverse means that managing, prioritising and re-prioritising can be challenging
· Proven ability to influence and work co-operatively developing good working relationships with internal and external individuals and organisations including members of the public, politicians, other professional officers, pressure groups, industry and other stakeholders, consultants.
· Proven ability to be an effective communicator, verbally and in writing, with particular experience and competency in report writing.
· Effective priority setting and time management skills with a proven ability to independently organise and manage a demanding and varied workload and meet targets and deadlines
· Proven ability to apply logic, innovation and initiative to decision making.
· Extensive planning policy development and planning advice provided from knowledge of the legislation, national guidance, existing and emerging policy positions, case law and acceptable practices.  All of these contextual factors are subject to frequent revision.  
· To be persuasive and convincing in negotiations and be prepared to influence and challenge viewpoints and opinions of other professionals with respect to consultation responses to policy documents and with respect to applicants.  These challenges can only be met through supplied innovation and initiative, requiring an ability to identify options and solutions outside established and conventional arrangements.
· Exercising discretion and judgment in the balanced application of existing planning policies and guidance to secure high quality development and reach robust defensible planning decisions
· Good ICT skills including use of MS Office package and other specialist applications such as GGP




Experience 
· Substantial experience in planning and specifically in a planning policy team developing the statutory Local Plan; developing associated evidence base; providing policy advice on complex issues.
· Substantial experience of the structure and operation of local government, and the political processes that operate within it. 
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	Vision and Values

	Our vision for Blackpool is that it will be:
“The UK’s number one family resort with a thriving economy that supports a happy and healthy community who are proud of this unique town”
Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved
· We are committed to being fair to people and treat everybody we meet with dignity and respect
· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need
· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer
· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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