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Job Outline


	Post No. :
	3091 
As per Vision HR system if existing post

	Post Title:
	Night Residential Child Care Worker

	Directorate:
	Children’s Services

	Division:
	Children’s Social Care

	Section:
	LAC Team

	Reports To:
	

	Location:
	

	DBS Status:
	Enhanced Child Workforce

	Grade:
	E


	Role Purpose

	To work as a member of a team during the night to offer a continuum of care provided by day staff to children and young people living in the home.
Ensure compliance with relevant legislation whilst creating a safe, positive and nurturing residential service for children and young people aged 11 to 17 years.


	Main Duties and Responsibilities

	To build positive relationships with adolescents and provide both practical and emotional support in a child centred environment.

Implementation of care plans for children and young people. 

To assess and manage risk in line with BC policy and procedures and Children’s Home Regulations including the quality standards.  

Ensure cleanliness of the home and general maintenance of the home and grounds. 

Ensure health and safety requirements are adhered to.


	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	NVQ Level 3 or equivalent in Caring for Children and Young People or currently undertaking
	E


	Knowledge, Skills and Experience 
Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
Child Development and theory of attachment.

Causes of and methods / strategies of addressing challenging behaviour. 

Safeguarding policies and procedures. 

Children’s Home Regulations including the quality standards.

Ofsted Framework for Inspection. 

Skills

Ability to form and maintain professional relationships with young people and their families. 

Assist young people to manage their behaviour or particular vulnerabilities. 

Reflective, optimistic and socially competent. 

To implement, review and evaluate care plans for young people. 

Accurate record keeping. 

Experience

Direct experience in a workplace with challenging and vulnerable service users. 

Direct work with children and young people. 

Multiagency working in the implementation of plans to meet the needs of children and young people. 
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	Vision and Values

	Our Priorities

We have two priorities:

· Priority one - The economy: Maximising growth and opportunity across Blackpool

· Priority two - Communities: Creating stronger communities and increasing resilience

Our Values

· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved

· We are committed to being fair to people and treat everybody we meet with dignity and respect

· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need

· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer

· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude


	Equal Opportunities: 

We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.


