
	Post No. :
	POST00003690 - JET844 

	Post Title:
	Principal Building Surveyor

	Directorate:
	Resources

	Division:
	Property and Asset Management

	Section:
	Property Services

	Reports To:
	Service Manager - Capital Projects

	Location:
	No 1 Bickerstaffe Square

	DBS Status:
	None

	Grade:
	Grade H4



	Role Purpose

	To undertake technical assessments/activities according to responsibility level and make decisions on those assessments, using skills that would have been gained through qualifications and practical experience, to effectively deliver the Building Surveyor function throughout the Council’s jurisdiction. As part of any partnering or similar scheme, ensuring buildings are surveyed to comply with the relevant regulatory professional standards and provide technical advice relating to building construction and design.



	
Main Duties and Responsibilities

	Principal Responsibilities 
· To manage and evaluate a caseload on a range of large scale projects within responsibility level, examining plans and carrying out site inspections.
· To serve as a Principal department representative in a variety of meetings (e.g. planning, community, vendor, etc.) for the purpose of conveying and receiving information related to assigned projects and activities.
· To provide supervision and management of the work of others within the Building Surveyor sections management framework. e.g. trainees, apprentices, assistants and surveyors not having the appropriate band of responsibility. 
· To ensure the effective delivery of a Building Surveying Service to Fylde Borough Council and all other external clients.
· To support the Service Manager – Capital Works in the effective delivery of capital projects for both internal and external clients.
· To support the Service Manager – Capital Works in respect to meeting income targets and the financial management of the section to within agreed budgets.
· To ensure any potential costs and risks are reported to the Service Manager - Capital Projects, as may be necessary.
· Deputise/Chair on behalf of the Service Manager – Capital Works at internal meetings.
· Assist the Service Manager - Capital Works in marketing the service externally, working with private developers to influence their investment decisions to secure new and repeat work.
· Assist the Service Manager - Capital Works in determining policy for the service. 
· Assist the Service Manager - Capital Works to enforce the control of Asbestos Regulations 2012.
· Assist the Services Manager – Capital Works to ensure works adhere to the Equality Act 2010 (formerly DDA Act 2014) in relation to accessibility. 

Project Management and Design Service
· Provide the Service Manager - Capital Projects, the Council and its Chief Officers with professional technical advice within responsibility level on all matters relating to design services and the condition of the Council's property as and when required.
· As Project Leader, provide design and technical expertise on allocated projects within responsibility level.
· To execute the application of statutory and other controls, such as Planning and Building Regulations, with regard to contract administration and management.
· Ensure adherence to site standards and practices, including H&SWA, CDM Regulations etc.
· On a project by project basis, monitor fee income and expenditure for both own work and the wider Building Surveying Team, together with resources so as to ensure the efficient and effective execution of all work.
· Undertake project management and liaison work with external consultants when commissioned to assist internal consultancy on specific projects.
· Provide initial cost advice to clients and adjust the brief as required.
· Prepare tender reports for client approval.

Condition Surveying of Properties
· Management of the surveying programme for condition surveys, fire risk assessments, asbestos re-inspections and access audits. Ensuring surveys are completed within the specified dates and to the relevant knowledge levels. 
· The post holder shall be required to carry out detailed condition surveys of existing council and school properties or of properties the Council may wish to purchase or lease within responsibility level registered.
· The post holder shall be required to carry out fire risk assessments and accessibility audits, and make recommendations for works to ensure buildings are safe and comply with all current standards and legalisation.

Feasibilities
· Work closely and effectively with other Property Services teams and staff from other divisions within the Directorate, and Directorates within the Council, to ensure the provision of high quality and consistent services to the public and the Council.
· Delegate works to the Senior Building Surveyor and the wider Building Surveying Team ensuring work parity within the team.
· Manage or attend public meetings and represent the Council on behalf of the Service Manager - Capital Works on external working groups, committees etc. As required, prepare reports and make presentations.
· Participate in inter-departmental and inter-agency projects.
· Consult and work with other members of staff on the development and implementation of initiatives and to ensure a co-ordinated service.
· Advise on the feasibility, viability and cost implications of proposals by clients and external parties in relation to and building or development of interest to the Council.



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Degree in a related subject
· Membership of Professional Body (e.g. RCIS, CIOB)
· NEEBOSH NGC 1 and 2 (Management of Health & Safety and Fire Safety & Risk Management)
· Asbestos awareness training
	E
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	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Significant knowledge and appreciation of other professional disciplines in relation to construction.
· Significant knowledge of the legislative and regulatory framework of Property Legislation and Building regulations, and as they relate to property management and development. 
· Significant knowledge of common building defects, their causes, and remediation techniques.  
· Substantial knowledge of public sector operations and procedures.
· Substantial working knowledge of construction H&S legislation.
· Substantial technical knowledge of project management.

Skills
· The ability to take a senior principal role in managing a series of complex projects.                                         
· Excellent project management skills and the ability to achieve results working to exacting deadlines;  
· The ability to understand and interpret complex information.
· Excellent Good communication and inter-personal skills and ability to negotiate effectively with a  range of stakeholders and influence their investment decisions to secure new and repeat work; 
· A self-motivated, and pro-active approach to problem solving and development with a willingness to challenge at all levels;
· Excellent organisational skills,  with the ability to meet deadlines; 
· Ability to manage own work load and prioritise complex tasks effectively; 
· High level ability to forge positive working relationships at all levels both inside and outside the Council;
· Excellent IT skills in discipline specific software packages such as AutoCAD.
· Ability to lead and manage teams of surveyors and other professions as part of a project team. 

Experience 
· Significant experience of design, construction, management and contract administration of projects, involving a wide range of building types and complexity.
· Significant experience of managing new build and alteration projects of varying sizes and complexity both on and off site. 
· Significant experience in defect analysis and building pathology.
· Substantial experience of working in a commercially aware environment 
· Substantial experience of collaborative working with partner agencies and stakeholders.
· Considerable experience of supervision and management of the work of others
	
E
E

E
E
E
E


E
E

E
E

E

E
E
E

E
E


E

E

E
E
E
E



[image: BLACKPOOL COUNCIL TYPE LOGO - RGB]Job Outline



	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2024 to 2027.
This plan continues to develop Blackpool into a more rounded place, proud of its status as the holiday choice of millions, but with many more strings to our bow than the tourism economy. By building on our strengths and nurturing emerging specialities, we are starting to see the development of a diverse, resilient economy, with a variety of opportunities to suit workers of all skill levels, which both attracts staff and provides further opportunity for them to stay locally as their career develops.
This is the central purpose of our work. Supporting communities without providing opportunities for growth does them a disservice, and a diverse economy is crucial to strengthening our collective sense of place and worth. From large scale projects to small scale changes, intensive engagement to signposting options, this plan also aims to ensure that the council is aware enough of how it can make a tangible difference to people’s lives, and is in a strong enough positon to deliver it
Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate
· Be trustworthy



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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