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Job Outline


	Post No. :
	3828

	Post Title:
	Social Worker - Safeguarding Adults

	Directorate:
	Adults

	Division:
	Adult Services

	Section:
	Adult Social Care

	Reports To:
	Service Manager – Adult Social Care Safeguarding and Assurance

	Location:
	All locations

	DBS Status:
	Enhanced check with an Adult’s Barred List check 

	Grade:
	Grade H1 or H2 


	Role Purpose

	The provision of professional social work support, safeguarding enquiries and interventions to enable individuals to maximise and maintain their independence and quality of life in a range of settings and provide proportionate protections from abuse and neglect for adults with care and support needs. 
To support individuals, their families and carers to ensure that their social care needs are met by undertaking holistic assessments, the provision of advice and information and facilitating access to a range of services. That they are safeguarded from abuse or neglect (or the risk of abuse or neglect). 
To ensure that the voice of people supported and their families and carers are heard during the safeguarding process.


	Main Duties and Responsibilities

	· To undertake assessments/reviews and where appropriate the commissioning of services, in line with departmental policies, procedures and statutory guidance e.g. the Care Act (2014).

· To understand and take appropriate part in the service’s safeguarding adults’ procedures. This includes, identification, investigation and at Grade H2 taking the role of Safeguarding Lead.

· To work closely with other teams and partner agencies, including undertaking joint enquiries/assessments, with providers, carers and external agencies to deliver outcomes to individuals and their families.
· To fully comply with departmental policies and procedures and the Social Work England Code of Conduct and professional standards for Social Workers including the professional capability framework.

· To comply with the requirements of the Care Act (2014) by empowering individuals to make informed choices and ensuring support from a representative or advocate is in place where required.
· Maintain up to date knowledge of current issues and developments relating to social care and the wider health and social care agenda.

· Model consistent quality practice in safeguarding adults across Council teams, which is compliant with the relevant policies, procedures and statutory frameworks.

· Facilitate safeguarding enquiries to be made by partner agencies or commissioned providers.

· Prepare for, attend and actively participate in professional supervision and staff meetings.
· Fully utilise the service’s IT facilities to maintain accurate records and record decisions in line with both statutory and service requirements and comply with administrative and financial procedures.


	Qualifications – H1 or H2 grade
	Please mark which are Essential or Desirable 
	E/D

	· Degree in Professional Social Work or equivalent social work qualification such as: Dipsw 

· Registered with Social Work England.
· Approved Mental Health Professional or willingness to undertake training and complete
· Best Interest Assessor

· Practice educator
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	Knowledge, Skills and Experience required for H1 grade
	Please mark which are Essential or Desirable 
	E/D

	Please note considerable experience means up to 2 years

Knowledge
· Considerable knowledge and understanding of recent adult care legislation

· Considerable knowledge of safeguarding principles, procedures and practice.

· Considerable knowledge/understanding of current health and social care issues

· Knowledge and understanding of anti-discriminatory practice

· Mental Capacity Act requirements in relation to Capacity Assessments and Best Interest Decisions

· Social Work theory and methods of intervention

Skills
· Ability to deliver a range of social work interventions
· Able to challenge discrimination, oppression and inappropriate behaviour in a constructive way

· Good communication skills – both verbal and written

· Good negotiation and consultation skills

· Good IT skills 

· The ability to form effective working relationships across all areas

· The preparation and presentation of reports in a formal setting 

· Clear evidence based recording

· The ability to organise and prioritise a workload

· Problem solving when faced with competing interests

· Able to reflect and critically analyse own practice

· Able to apply legal knowledge and practice guidance in assessment and care planning 

Experience
· Experience of working successfully in a multi-agency context
· Considerable experience of working with adults, assessing needs, developing commissioning and reviewing complex care packages who are at risk of abuse or neglect.
•
Experience of dealing with service user issues 
•
Experience of liaison with other statutory and third sector organisations

· Application of safeguarding procedure
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	Knowledge, Skills and Experience required for H2 grade
	Please mark which are Essential or Desirable 
	E/D

	Please note substantial experience means 3 years to 4 years. An appointment at this grade will be based on previous experience and grade.
Knowledge

· Post qualifying practitioner experience in Adult’s Social Work 

· Substantial knowledge and understanding of recent adult care legislation

· Knowledge of safeguarding principles, procedures and practice.

· Working knowledge/understanding of current health and social care issues

· Knowledge and understanding of anti-discriminatory practice

· Mental capacity Act requirements in relation to Capacity Assessments and Best Interest Decisions

· Social Work theory and methods of intervention

Skills
· Deliver a range of social work interventions including ability to undertake comprehensive enquiries into potential abuse and neglect and make evidence-based decisions and plans to safeguard adults at risk.
· Able to challenge discrimination, oppression and inappropriate behaviour in a constructive way

· Good communication skills – both verbal and written

· Excellent negotiation and consultation skills

· Good IT skills 

· The ability to form effective working relationships across all areas

· The preparation and presentation of reports in a formal setting 

· Clear evidence-based recording

· Able to carry out holistic assessments of needs and risks

· The ability to organise and prioritise a workload

· Problem solving when faced with competing interests

· Able to reflect and critically analyse own practice

· Able to apply legal knowledge and practice guidance in assessment and care planning 

Experience

· Substantial experience of working successfully in a multi-agency context

· Substantial experience of working with adults, assessing needs, developing commissioning and reviewing complex care packages who are at risk of abuse or neglect.
· Substantial experience of dealing with service user issues 
· Experience of liaison with other statutory and third sector organisations
· Application of safeguarding procedure
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	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2024 to 2027.
This plan continues to develop Blackpool into a more rounded place, proud of its status as the holiday choice of millions, but with many more strings to our bow than the tourism economy. By building on our strengths and nurturing emerging specialities, we are starting to see the development of a diverse, resilient economy, with a variety of opportunities to suit workers of all skill levels, which both attracts staff and provides further opportunity for them to stay locally as their career develops.

This is the central purpose of our work. Supporting communities without providing opportunities for growth does them a disservice, and a diverse economy is crucial to strengthening our collective sense of place and worth. From large scale projects to small scale changes, intensive engagement to signposting options, this plan also aims to ensure that the council is aware enough of how it can make a tangible difference to people’s lives, and is in a strong enough position to deliver it.
Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities

We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values

We aim to:

· Deliver quality 

· Be fair 

· Be accountable 

· Be compassionate
· Be trustworthy


	Equal Opportunities: 

We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.


