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Job Outline


	Post No. :
	9020   

	Post Title:
	Property and Commercial Lawyer

	Directorate:
	Governance and Partnerships

	Division:
	Legal Services

	Section:
	Regeneration and Governance

	Reports To:
	Deputy Head of Legal Services (Regeneration and Governance)

	Location:
	No 1 Bickerstaffe Square

	DBS Status:
	N/A

	Grade:
	Grade H3


	Role Purpose

	To act as a property and commercial lawyer on behalf of the Council within the Corporate Legal Services division and to provide a wide range of legal advice and services to the Council and its external clients.


	Main Duties and Responsibilities

	· To provide legal advice and support as required to the Council’s client departments, members and external clients, particularly in the context of property and commercial work

· Research and interpret legislation and any changes in legislation that relate or affect the regeneration projects and advise thereon. Ensure that all forms of contracts, deeds, documentation and procedures used are updated in the interests of the Council to accord with legislative changes and case law and conform to current legal requirements and best practice.

· To carry a caseload of property and commercial/corporate work 

· To negotiate, advise on and draft commercial agreements including (but not limited to) service/supply agreements, design and build agreements, framework agreements, insourcing/outsourcing contracts, grant aid, state aid/subsidy issues, external funding agreements, charging and trading.

· Negotiating advising and drafting in property matters including (but not limited to) landlord and tenant, freehold/leasehold acquisitions and disposals, development agreements. To advise on and secure terms and provisions within all contractual documentation which best secure the protection of the Council’s interests including, assist and advice client services on regeneration programmes. 

· To ensure that decisions are taken in accordance with the Council’s Constitution and powers 

· To advise in and assist with contractual and land disputes

· To manage projects and the delivery of  development projects involving multiply agencies (including with external partners) where appropriate

· Dealing with planning enquiries, providing advice at planning committees and negotiation/completion of S.106 and highways agreements.

· To assist with CPOs and ancillary matters. 

· To work in accordance with requirements to maintain Lexcel accreditation.

· Assist in maintaining the high quality, speed and efficiency in legal service delivery and effective communication with client services to maintain and high level of service.


	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Admitted Solicitor, Barrister or Fellow of the Chartered Institute of Legal Executives
· To be a member of the Law Society and have in force a practising certificate issued by the Solicitors Regulation Authority, or be a fellow of the Institute of Legal Executives.
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	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Significant theoretical practical and procedural knowledge across the specialist area of property and commercial law plus detailed knowledge of associated policies, practices and procedures dealing with the Law.

· Substantial knowledge of commercial property, landlord and tenant and regeneration work.
· Substantial knowledge of property law and practice

· Considerable knowledge of contract law and practice

· Knowledge of EU Procurement rules and state aid

· Understanding of local government law and planning law and practice

· Understanding of company law

Skills

· Excellent organisational and communication skills

· An ability to work under pressure

· An ability to interact well with professionals from other disciplines

· Dedication to delivering a high quality of service to clients

· Excellent drafting and negotiating skills

· Ability to advise on property and commercial law and practice
· Ability to advise on planning matters and enquiries and drafting and negotiation on planning agreements 
· Work to strict deadlines and ensure they are met
· Negotiate and draft property documentation
· Negotiate and draft commercial/contract documentation
· Excellent IT skills including MS Office package and case management systems, e-research
Experience 

· Substantial experience working in the area of property within a Local Authority or similar public sector organisation.
· Substantial experience in the application of legal knowledge to specific requirements of the job plus extensive experience in the relevant areas of work.

· Substantial experience of dealing with internal and external customers, stakeholders and partners, solving complex problems and seeking and implementing ways to improve the service provided.

· Substantial experience of dealing with external clients and agreeing / negotiating fees
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	Vision and Values

	Blackpool Council's new Council Plan outlines what our vision and priorities will be during from 2019 to 2024.
Blackpool might be the biggest and the brightest but it isn’t without its challenges. We have major social and health issues to deal with, whilst needing to develop and innovate so our town meets the changing desires of modern day audiences.

We need to take advantage of other opportunities - in fields like energy generation - with the same vigour our predecessors had, when building iconic attractions such as the Winter Gardens, the Tower and Tower Buildings, the Pleasure Beach and of course the true one-off that is the Blackpool Illuminations.

This Council Plan is our response to this picture. It’s our way of telling the story of our town and bringing the strands of our economy and society together so that everyone – residents, organisations and visitors – knows what we’re doing, who we’re doing it with and why we’re doing it.

Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.

Our Priorities

We have two priorities:

· Priority one - The economy: Maximising growth and opportunity across Blackpool

· Priority two - Communities: Creating stronger communities and increasing resilience

Our Values

We aim to:

· Deliver quality 

· Be fair 

· Be accountable 

· Be compassionate 
· Be trustworthy


	Equal Opportunities: 

We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.


