
	Post Title:
	Senior Public Health Practitioner – Healthy Child Programme

	Directorate:
	Public Health

	Division:
	Public Health Division

	Section:
	Health Protection 

	Reports To:
	Consultant in Public Health

	Location:
	Bickerstaffe Square, Blackpool

	DBS Status:
	None

	Grade:
	Grade H5



	Role Purpose

	· To strategically develop, lead and drive delivery of the Healthy Child Programme.
· To review and interpret national policy and guidance, making recommendations on how they can be implemented in Blackpool.



	
Main Duties and Responsibilities

	· To lead, co-ordinate and support a range of stakeholders and their partners on the Healthy Child Programme, establishing standards of best practice.
· To strategically lead on Programme workstreams across the regional and national areas.
· To use a high level of persuasion and influence to ensure that all Programme stakeholders are engaged and highly motivated to deliver and maximise outcomes for the Programme.
· Responsible for the procurement of services and contracts, as required e.g. Health Visiting, School Nursing.
· To provide formal project management leadership to specified projects, ensuring set up, governance and delivery is managed.
· To lead change management work to enable providers to understand and diagnose issues to develop effective solutions and provide continuity in leadership to support management of change.
· To provide supervision, undertake HR processes, as required and direction of the Programme Team.
· To be responsible for performance management of the Programme and the procured contracts, delivering against local and national objectives.
· To ensure all projects/programmes benefit from broader input of skills and perspective to identify opportunities and risks. A critical requirement will be to ensure that interdependencies between wider programmes as well as projects connected to the Programme are recognised, potential aggregated impacts identified and risks tracked.
· To ensure the views of patients, residents, users and carers are sought and considered when undertaking in-depth reviews and service development.
· To work to ensure that outcomes and benefits can be monitored through established reporting structures, devising new mechanisms to achieve this.
· To produce reports to support communication of progress, highlight issues and risks, and generally promote the work of the Programme in delivering significant projects.
· To act as an ambassador of good practice, supporting the embedding of good project management methodology, providing training and development, as required. 
· To ensure value for money and greater efficiency in the use of budgets and to ensure that they operate in recurrent financial balance annually.
· Be able to evidence own Continued Professional Development (CPD)



	Qualifications
For information about qualification equivalency click here

	Please mark which are Essential or Desirable 
	E/D

	· Degree or equivalent qualification or equivalent demonstrable experience.
· Level 5 Leadership/Management qualification (ILM/Diploma/NVQ/CMI) or equivalent or equivalent demonstrable experience.
	E
E




	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge
· Significant understanding of relevant legislation, e.g. Healthy Child Programme, Institute of Health Visiting, School Nursing Public Health Services, in service area, statutory guidance and national, regional and local strategies, plans and agendas.
· Significant knowledge of public health policy and practise.
· Significant understanding of issues related to people experiencing multiple disadvantage and the potential harms.
· Significant knowledge of project management.
· Substantial understanding of confidentiality and data security.
· Substantial knowledge of procurement procedures and codes of practice.

Skills
· A highly skilled negotiator and influencer with the ability to operate and persuade at a strategic level to influencing senior managers and partners
· Excellent communication and organisational skills with the ability to effectively engage in detailed discussion with all stakeholders.
· Ability to prioritise workload, showing initiative and independence in order to achieve work deadlines.
· Excellent IT skills.
· Ability to present complex and challenging issues to senior management and partners.
· Ability to manage a delegated project budget effectively.
· Proven leadership skills and the ability to manage a project team effectively.
· Able to develop long term plans for the delivery of significant projects, identifying risks and issues, developing mitigation strategies, establishing key milestones within an overall trajectory.
· Ability to critically appraise project and business plans to determine coherence and deliverability.
· Self-disciplined/motivated to function independently, but also able to motivate others.

Experience 
· Significant experience of working on a complex partnership programme involving the public, private and voluntary sector.
· Significant experience of managing and completing complex projects.
· Significant experience of working with strategic boards, elected Members, steering groups and stakeholders.
· Significant experience of developing successful collaborations and working relationships across organisational boundaries with public and private sector organisations.
· Substantial experience of operational service management, including staff and budgets.
	
E


E
E

E
E
E


E

E

E

E
E
E
E
E

E
E


E

E
E

E

E

	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.




