	Post No. :
	10240 

	Post Title:
	Active Lives Physical Activity & Sports Coach (Casual)

	Directorate:
	Community and Environmental Services

	Division:
	Leisure and Catering Services

	Section:
	Leisure Services 

	Reports To:
	Active Lives Development Officer

	Location:
	Various community locations, including Blackpool Coastal Housing

	DBS Status:
	Enhanced check with a Children’s Barred List check

	Grade:
	Grade D



	Role Purpose

	To support and deliver a range of school and community programmes that are inclusive, provide learning opportunities within the Blackpool community to increase physical activity levels and improve health and well- being. Working with partners, including schools, sports clubs and community organisations to develop and co-ordinate pathways into engagement and participation.  



	
Main Duties and Responsibilities

	· To plan, deliver and monitor a range of programme of activities and create opportunities for the community to engage, developing the range/offer available through regular community engagement. 
· To provide regular activity updates and monitoring and evaluation reports ensuring that set KPI targets are achieved and standards are maintained.  
· To assist with the promotion of health, well-being and physical activity to motivate individuals into life enriched activities. 
· To support in the creation, marketing and promotional materials appropriate to the target group engaged. 
· To work in partnership with a range of key partners to engage with participants.  
· To raise awareness and increase levels of sport and physical activity within targeted communities in Blackpool in schools and community settings. 
· To ensure that the equipment is clean and in safe working order. Carrying out maintenance procedures where possible, reporting faults when required.
· To undertake risk assessments for activities and programmes.
· Maintain confidentiality and adhere to safeguarding procedures.
· To provide administration support. 



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Level 2 (GCSE Grade A**-C or Grades 9-4) or equivalent qualification including functional skills in English 
· National Governing Body of Sport- Level 2 and/or Fitness Instructor Level 2 Coaching Award or willingness to undertake and complete within 12 months.
· Level 2 Safeguarding Children Course or willingness to undertake and complete within six months
· Current First Aid Certificate or willingness to undertake and complete within 12 months.
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	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge 
· Considerable knowledge and understanding of the health benefits of a physically active lifestyle and the barriers faced by the community to engage.    
· Considerable knowledge of multi-agency working and local community services
· Knowledge and understanding of local, regional and national health strategies for promoting physical activity and the public health issues related the inactivity.
· Considerable knowledge of lesson and session planning
· Knowledge of safeguarding in relation to children

Skills 
· Excellent customer skills with the ability to encourage, influence, motivate and enthuse clients and colleagues to remain engaged in the programme.
· Ability to work with minimum supervision as a member of a team, balance conflicting demands, work to deadlines and have a flexible approach 
· Ability to work as part of a team and have own initiative
· Good IT skills Proficient in the use of Microsoft packages
· Excellent organisational skills and the ability to follow up and review progress to ensure successful results 
· Ability to build professional and friendly relationships based on trust, respect, sharing, co-operation and mutual support, maintaining constructive open relationship with customers and colleagues.  
· Excellent Communication skills, both verbal and written

Experience 
· Considerable experience working with individuals or community groups to promote health, well-being and physical activity with a person centred approach 
· Experience on working with a range of partners,  both internal and external
· Considerable experience of working with groups of children and adults
· Experience of working within a sports and leisure environment
· Experience of communicating with partners to  co-ordinate activity delivery
· Considerable experience of coaching a range of sports and recreational activities
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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