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Job Outline


	Post No. :
	9825

	Post Title:
	Families Together Coordinator

	Directorate:
	Children’s Services

	Division:
	Targeted Intervention Services

	Section:
	

	Reports To:
	

	Location:
	Various

	DBS Status:
	Enhanced check with a Children’s Barred List check

	Grade:
	Grade F


	Role Purpose

	· To work as an integral  member of Blackpool’s Targeted Intervention Services
· To ensure that the Council’s Family Group Conference model adheres to the Family Rights Group Conference model and the effective planning preparation and facilitation of Family Group Conferences


	Main Duties and Responsibilities

	· To support planning for children and their families that ensures associated risks are managed effectively
· To ensure the effective planning, coordination, facilitation and review of Family Group conferences

· To ensure the wishes and feelings of children and young people, through creative and effective direct work, are central to the FGC process and family planning

· To prepare children and young people for conference taking account and respecting their choices in how they want to be involved in the FGC

· To prepare all family members who agree to be part for the process for the FGC meeting
· To work in a restorative way that promotes engagement and ensures that the children remain central to the FGC

· To provide mediation between family members where necessary  to ensure that all family members are explored and able to contribute to the FGC

· To ensure that FGC work in undertaken progresses in timescales that avoid drift and delay and act in the best interests of the children

· To work in partnership with any and all agencies involved with the children in the family, preparing partners who may need to attend the FGC

· To support robust capture of data and other information to support effective and rigorous performance management

· To ensure the help and protection of children by adhering to Blackpool’s policies and procedures for children and safeguarding

· To support the promotion, the use and understanding of Family Group Conferencing Children’s Services department and with other key partners

· To support the achievement of positive outcomes and welfare for children, young people and their families through the delivery of high quality family support interventions and restorative approaches 

· To ensure that all service delivery is of the highest standard and meets the requirements of associated Ofsted frameworks, legal and statutory requirements


	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Level 3 qualification in a recognised and relevant qualification e.g. Social Care, Health, Education, Childcare or Community

· To undertake and complete the family rights training within 3 months
	E
E


	Knowledge, Skills and Experience 
Required
	Please mark which are Essential or Desirable 
	E/D

	Knowledge

· Considerable knowledge of children services standards of practice, systems and processes and current child care legislation and guidance
Skills

· To be able to demonstrate the ability to develop quality child centre family plans, monitor progress and review plans to ensure that they address risk and unmet needs in order to improve outcomes for children and young people
· To be able to capture and champion the use of children and young people’s voices ensuring their active participation in planning for them and their families
· Considerable strong and effective interpersonal skills, together with strong analytical and problem solving skills which can be demonstrated in report writing, delivering presentations , consulting and influencing a wide range of audiences (including children, young people and their families)

· Ability to utilise computer systems to accurately record interventions and develop monitoring and reporting processes
Experience

· Considerable experience of working with children, young people and their families, often hard to reach families, in a range of settings
	E
E
E
E
E
E


	Vision and Values

	Our Priorities

We have two priorities:

· Priority one - The economy: Maximising growth and opportunity across Blackpool

· Priority two - Communities: Creating stronger communities and increasing resilience

Our Values

· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved

· We are committed to being fair to people and treat everybody we meet with dignity and respect

· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need

· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer

· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude


	Equal Opportunities: 

We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.


