	Post No.:
	POST00002820 JET956 

	Post Title:
	Senior Food and Health and Safety Enforcement Officer

	Directorate:
	Community and Environmental Services

	Division:
	Public Protection

	Section:
	Food Control and Safety Enforcement

	Reports To:
	Food Control and Health and Safety Enforcement Manager

	Location:
	Municipal Buildings 

	DBS Status:
	Basic

	Grade:
	Grade H2 



	Role Purpose

	· To support the Food Control and Health and Safety Enforcement Manager in the delivery of the Food Control and Health and Safety Enforcement services
· To carry out duties to ensure the effective delivery of food control, food standards, feed controls, infectious disease, public health and health and safety enforcement 



	
Main Duties and Responsibilities

	· To support in the delivery of the Food Control and Health and Safety Enforcement Business Plans.
· To ensure complaints and requests for service are acted upon in a timely manner.
· To maintain a personal operational workload in Food Control and Health and Safety Enforcement.
· To represent the service, when required, at partnership meetings and with stakeholders.
· To assist in the delivery of the National Food Hygiene Rating Scheme and ensure the safeguards for businesses are properly implemented.
· To assist in the statutory bi-annual reporting to the Food Standards Agency. 
· To assist in the statutory end of year reporting to the Health and Safety Executive - Return for health and safety enforcement (LAE1).
· To liaise with and provide advice and guidance to senior managers, Head of Service, elected Members and external partners in relation to Food Control and Health and Safety enforcement.
· To liaise with senior managers, Head of Service and elected Members, where required. 
· To deputise for the Food Control and Health and Safety Enforcement Manager, as and when required.



	Qualifications
	Essential or Desirable 
	E/D

	· Degree in Environmental Health or equivalent qualification
· Registration with Environmental Health Registration Board
· Supervisory qualification e.g. ILM 3 or a willingness to undertake and complete within 12 months of appointment.
· Chartered Membership of relevant professional body, e.g. IOSH, CIEH
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	Additional Information
	

	The service operates across the Blackpool area and the post holder will be required to work in other locations and must therefore be able to make arrangements to travel where necessary.



	Knowledge, Skills and Experience 

Required
	Essential or Desirable 
	E/D

	Knowledge
· Substantial knowledge of food control and health and safety legislation
· Substantial knowledge of national guidance documents issued by the Food Standards Agency, UK Health Security Agency, and the Health and Safety Executive 

Skills
· Ability to communicate, negotiate and persuade others effectively
· Ability to analyse and present information in a concise and effective manner.
· Ability to use computer applications, including Word, Excel, Outlook and databases etc. 
· Ability to plan and organise own workload to meet deadlines and targets.
· Ability to deal, concisely, with a diverse range of enquiries and information with tact and diplomacy. 

Experience 
· Substantial experience in a range of food control and health and safety enforcement actions
· Experience in managing or supervising  staff 
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	Vision and Values

	Our vision for Blackpool is that we will:
Retain our position as the UK's number one family resort, with a thriving economy that supports a happy and healthy community who are proud of this unique town.
Our Priorities
We have two priorities:
· Priority one - Communities: Creating stronger communities and increasing resilience.
· Priority two - The Economy: Maximising growth and opportunity across Blackpool.
Our Values
We aim to:
· Deliver quality 
· Be fair 
· Be accountable 
· Be compassionate 
· Be trustworthy 



	Equal Opportunities: 
We do our utmost to ensure that here is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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