

	Post No. :
	7595
As per Vision HR system if existing post

	Post Title:
	Progression Worker

	Directorate:
	Adult Services

	Division:
	Care and Support

	Section:
	The New Langdale

	Reports To:
	8692 – Transitions and Pathways Co-Ordinator

	Location:
	Devonshire rd

	DBS Status:
	Enhanced check with an Adult’s Barred List check 


	Grade:
	E



	Role Purpose

	Deliver a prepared programme of learning and skills support and apply practical methods techniques, work procedures or processes in support of, or delivery of the service.
The Programme Support Worker will ensure that the appropriate care and support is delivered to those service users accessing the programme.
They will also deliver a developed activity programme under the direction of the relevant programme coordinator.



	
Main Duties and Responsibilities

	
· To contribute to the planning of outcome focused sessions
· Will be required to deliver prepared group activities.
· Plan and organise straightforward tasks.
· To be trained and competent to administer prescribed medication.
· To be trained and competent to carry out invasive procedures i.e. Peg feeding and administration of Rectal Diazepam as part of a service users care plan
· To support individuals with their personal care using appropriate moving and handling equipment.
· Will be required to use sensory equipment and other equipment specifically designed for people with disabilities 
· To support individuals at mealtimes with the planning and preparation of meals and assistance with feeding (as part of a service users care plan)
· To promote self-advocacy to enhance self-esteem and confidence of service users
· To carry out planned exercise interventions with individual service users and/or small groups, to improve mobility and movement of limbs and meet the individual’s holistic needs as part of the service users care plan
· Maintaining complete and accurate records relating to individuals in accordance with agreed policies and procedures.
· To report to the coordinator regularly to update on individuals, to ensure service user’s needs are being met and maintained.
· Will be required practice in accordance with Council Policy and Procedures including relevant Health and Safety Policies.
· May be required to contribute to the mentoring and support the assessment process in regards to adults with learning disabilities undertaking formal training and/or qualifications
· May be required to order stock in relation to the programme sessions under the direction of the programme coordinator
· Attend relevant training courses.
· Attend Team Meetings and relevant service user case review meetings (Person Centred Planning meetings)
· To have a flexible approach to work and working patterns 
· Support individuals in a variety of settings to achieve positive outcomes whilst enabling them to develop culturally, spiritually and emotionally. In addition to meeting health, relationships and communication requirements. 
· To support people to access a range of opportunities and experiences including
a) Adult Learning
b) Employment and Volunteering
c) Social and Leisure



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	NVQ 2 Health and Social Care or equivalent (E)
Willing to work towards NVQ Level 3. (D)
Literacy and numeracy skills.(E)
Basic I.T Skills (E)
	E

D
E
E



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	Induction training including policy, procedures and basic health and safety (LDAF, LDQ and/or Common Induction)
Awareness of specific Government legislation applicable to Learning Disabilities
A Knowledge of Policy and Procedures in relation to Data Protection
Experience
Practical experience in the workplace with vulnerable learning disabled people to understand safety aspects.
Experience in providing intimate personal care to vulnerable people.
Experience of working with a wide range of disabilities.
Experience of working as part of a team and also using own initiative.
Experience of maintaining confidential records.
	
E

E
E












	Vision and Values

	Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved
· We are committed to being fair to people and treat everybody we meet with dignity and respect
· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need
· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer
· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude




	Equal Opportunities: 
We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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