
	Post No. :
	4350     AP610                                               

	Post Title:
	Portage Home Visitor 

	Directorate:
	Children’s Services

	Division:
	Education

	Section:
	SEND

	Reports To:
	Co-ordinator EYSEND/Senior Portage Worker                (1109)

	Location:
	Bickerstaffe

	DBS Status:
	Enhanced check with a Children’s Barred List check

	Grade:
	Grade G



	Role Purpose

	· To provide Early Years support and direction for children who have severe and complex needs and their families.
· To offer support and advice during home visits to families of children who have significant development needs or disability aged 0-4.
· To teach and model individual set targets in the home following the Portage Principles as set out by the National Portage Association.
· To enhance the holistic development of children aged 0-4 years who have significant need or disability, including behavioural issues, through early intervention.
· To provide training and group support to parents to develop their skills and confidence and to facilitate the development of a parent support network.



	
Main Duties and Responsibilities

	· To provide a Portage service to families in their own homes, with planned regular home visits in relation to the needs of the child / family.
· To mentor and empower parents/carers to become effective primary educators of their children.
· To offer a framework of support that respects each family and their own individual priorities. 
· To carry out detailed ongoing assessments of need for individual children.
· To plan and agree short term learning objectives and prepare a programme of educational activities to be carried out by parents/carers and child at home, using child led, structured teaching and family focused activities.
· To record, monitor and review the child’s progress together with the family and other multi agency staff as appropriate.
· To formulate concise reports to statutory panels regarding individual children on request.
· To encourage and support parents to access appropriate childcare provision and schools.
· To co-ordinate transition meetings between Portage families and other Early Year’s settings.
· To attend transition meetings into schools / EY settings and contribute relevant information to promote a smooth transition for children and their families.
· To attend Team around the Child meetings in Early Year’s settings and collaboratively set and agree shared learning objectives with other Early Year’s professionals as required.
· To contribute to training sessions for staff, volunteers and parents to be able to follow Portage programmes and provide informed support for families.



	Qualifications
	Please mark which are Essential or Desirable 
	E/D

	· Level  3 or equivalent qualification in a relevant area, e.g. Early Years,  Child Development 
· Membership of the National Portage Association. 
· Current Full Driving License
	E
D
E



	Knowledge, Skills and Experience 

Required
	Please mark which are Essential or Desirable 
	E/D

	· Substantial experience of working with children of 0-4 years 
· Substantial experience working with children with additional needs 
· Experience in using the Portage model of early education.
· Training in the delivery of communication/behavioural strategies
· The ability to develop and sustain professional relationships.
· Considerable knowledge of safeguarding, health and safety, including risk assessments and legislative requirements.
· Considerable knowledge and understanding of current policies, the SEN Code of Practice and other relevant legislation. 
· The ability to adapt flexibly to the individual child’s and families’ needs. 
· Good observational skills at all levels.
· Good theoretical, practical and procedural knowledge of child development, learning styles and good practice in supporting independent learning.
· The ability to write clear, literate and comprehensive parent friendly reports.
· A commitment to inclusion, integrated working and promoting equal opportunities.
· The ability to use ICT skills to support working practice and record a child’s achievements using media evidence.
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E
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	Vision and Values

	Our Priorities
We have two priorities:
· Priority one - The economy: Maximising growth and opportunity across Blackpool
· Priority two - Communities: Creating stronger communities and increasing resilience
Our Values
· We are accountable for delivering on the promises we make and take responsibility for our actions and the outcomes achieved
· We are committed to being fair to people and treat everybody we meet with dignity and respect
· We take pride in delivering quality services that are community focussed and are based on listening carefully to what people need
· We act with integrity and we are trustworthy in all our dealings with people and we are open about the decisions we make and the services we offer
· We are compassionate, caring, hard-working and committed to delivering the best services that we can with a positive and collaborative attitude



	Equal Opportunities: 
We do our utmost to ensure that there is no unjustified discrimination in the recruitment, retention, training and development of staff on the basis of their age, sexuality, religion or belief, race, gender or disabilities.
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